No.F.33-2/2012 -TS.1Il
Government of India
Ministry of Human Resource Development
Departmeant of Higher Education

L
" momowm

Shastri Bhawan, New Delh
dated, the 20™ December, 2017

To
The Director of all the National |nstitutes of Technology (NITs)

Subject: Recommendations of Oversight Sight Committee for removal of
anomalies of non-teaching staff and revised Recruitment Rules (RRs)
for Non-Teaching in the NITs - regarding.

Sir 'y Madam,

| am directed o refer to this Ministry's letter of even number dated 5™ February,
2014 vide which the Recruitment Rules (RRs) for Non-Teaching posts in the National
Institutes of Technology (NITs) were issued. Consequent upon implementation of the
Recruitment Rules (RRs), certain pay anomalies / grievances of Non-Teaching
employees of NITs were brought 1o the notice of the Ministry,

2, In order to deal with such anomalies, an Oversight Commiltee was constituted
under the Chairmanship of Prof. Ajay Kr. Sharma, Director, NIT, Delhi. The Oversight
Committee submitted its report to this Ministry, which was placed, along with the
recommendations of the Standing Committee of NITs, before the Council of the
National Institutes of Technology, Science Education and Research (NITSER) in its 10"
meeting held on 268" May, 2017. The Council deliberated upon the recommendations
vis-a-vis the modified Recruitment Rules for Non-Teaching employees submitied by the
Oversight Committee and has approved the new Recruitment Rules for the Non-
Teaching posts of NITs,

3. Apart from the above, while approving the above mentioned RRs, the Council of
NITSER had also desired to look into the issues regarding relaxation of educational
gualifications for the regular intemal non-teaching staff who were recruited prior to
implementation of RRs (2014) and one-time age relaxation for the ad-hoc / temporary /
contractual staff of the NIiTs for regularization. The Oversight Committee examined
above referred issues. The recommendations have been examined in the Ministry and
it has been decided that:-

(1} For the promotion of Non-Teaching employees who were recruited before the
implementation of above mentioned RRs issued on 5" February, 2014 will
continue to be governed by the same educational gualifications, which were
prevalent before 5% February, 2014. However, such employees will have to
undergo requisite skill test / trade test for future promotion(s) and upgradation
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Those who have been recruited as per the RRs issued on 5" February, 2014 will
continue to be governad by the same.

One time age relaxation for employees engaged on ad-hoc [/ temporary [

contractual basis

{ii} Those employees, who have been working in NITs on ad-hoc / temporary /
contractual basis since REC regime, may be given age relaxation to participate
in the recruitment process for the post for which they fulfill all other conditions
mentionad in the RRs. The quantum of age relaxation may be decided by the
respective Board of Governors of the NIT concerned considering the prevailing
conditions.

Regularization of such employees shall be strictly as per the judgment passed by
the Hon'ble Supreme Court of India in the case of Uma Devi & ors Vs, State of
Karnataka

4 Tha Recruitment Rules finally approved for Mon-Teaching staff of NiTs are
placed at Annexure. The same have got the approval of the competent authority in
accordance with provisions under Section 32 (2) (b) of the NITSER Act, 2007. The RRs
annexed herewith supersede all other RRs approved by the Council of NITSER.

5. The Recruitment Rules for the post of Principal Scientific Officer / Technical
Officer in PB — 4 with AGP of Rs.10,000/- will be mn'urey.red separately. Till such time,
the RRs for this category as mentioned in letter dated 5 February, 2014 shall continue
o be in operation.

6. MiTs are advised to strictly adhere to the Recruitment Rules referred at
Annexure after adoption by the respective Board of Governors.

Yours, faithfully,

A

{Anil Kumar Singh)
Under Secretary to the Government of India

Encl.: Recruitment Rules for Non-Teaching posts of NITs.
Copy for information to:-

The Chairperson, Board of Governors of all NITs

PS5 to Hon'ble HRM.

PS to Hon'ble MoS (SPS)

The Registrars of all the NITs — with a request to upload the information on the
website of the respective NiTs.

o Guard File.

ot

Page 2 of 53

i R gy | R i ey R b i p



GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF HIGHER EDUCATION

L] W ik

= = =

Recruitment Rules for the Non — Teaching posts in
Mational Institutes of Technal NITs

Short title and commencement These rules may be called the NIT Non-
Teaching Recruitment Rules, 2017. These shall come into force from the date of
their acceptance / adoption by the Board of Governors of the concerned Institute.

Definitions : In these rules, unless the context otherwise requires,

aj “Act’” means National Institutes of Technology, Science Education and
Research {(NITSER) Act, 2007,

b) “Statutes” means the First Statutes of the NITs and the Statutes
subsequently framed by the respective NIT or framed by the Ministry of
Human Resource Development

) “Service Rules” means Service Rules of the respective NIT.

Method of Recruitment and other matters: The method of recruitment and
other matters relating to the post of MNon-Teaching shall be specified in the
Annexure attached to these rules.

Disgualification: No person,

(i Who had enlered into or contracted a marriage with a person having a
spouse living; or

()  Who having a spouse living, has eniered into or contracted a marriage
with any person
shall be eligible for appointment to the said post;

provided that the Board of Governors may, if satisfied that such marriage is
permissible under the personal law applicable to such a person and the other
party to the marriage and that there were other grounds for so doing, exempt any
person from the operation of this rule.

Saving: Nothing in these rules shall affect reservations, relaxations of the age
limit and other concessions reguired to be provided for the candidates belonging
fo the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
servicemen and other special categories of persons in accordance with the
arders issued by the Central Government from time 1o time in this regard. These
rules shall also not affect the recruitments already made or for which recruitment
process has already commenced; but any appointment or promotion to higher
post proposed (o be made or made subsequent to issue of these Recruitment
Rules will be governed by these Recruitment Rules.
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6 Other conditions of service: The other conditions of service of the Mon-
Teaching official for which no specific provisions have been made in these rules
shall be regulated in accordance with such rules as are, from time to time,
applicable as per the First Statutes of the NITs and the subseguent
amendments, For matters not covered by the Statutes, the corresponding
Central Government Rules shall be applicable.

T. Qualifications and other requirements of Selection: Cualifications and other
requirements of recruitment to various Non-Teaching posts are given in detail in
the Annexure.

B. These rules are bare minimum and the Board of Governors can however fix
higher benchmarks, higher than the prescribed in consultation with the Council of
NITSER.

PRI RN Py ey @ 0N S et B b e e kh\\ FEQE 4 Df EB



be consuiled In making recruitmeant
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NEXURE
i n for the post of REGISTRAR in NITs
1. | Mame of the Post Reglstrar
2 | Number of posts i01 £ =
3. | Classification Group-A —t
4 | Scals of pay ' PB 4 (Re.37400-57000) with Grade Pay of Rs, 10000/-
(Grade Pay, Band Pay) |
3. | Whether Selection Post or non- | Mot Applicable
Selection Posts
B | Age limit for direct recrults Mot Applicable
7. | Educational and other gqualifications | Mol Applicable
required for direct recruits . ;
& | Whether age and educational | Not Applicable
gualfications prescribed for direct
recruiis |
8. | Perod of probation, if any Mot Applicable
10 | Method of Recrultment @ whether by | Deputation (including shart term Contract) for & perlud of 5 y YEArs ar 1111
direct recruitmant or by promation or | altaining the age of 62 yaars whichaver s earber, of as fixed by Govt. Of
by deputation or fransfer & | India by orders issued in this regard from time 1o fimea,
percentage of the wvacancies to be
| fed by varous methods | _ .y o B )
11, | Im case of recruitment. by deputation | Deputation {including short Contra
frangfer, grages from  which | Officars under the Cenfral / State Governmenis / Universities /
deputation/ transfer to be made Recognized Research Institutes or instifvle of national impartance or
Govt laborafony or PSL:-
i} holding anzalogous post or
i) a) With al least 3 years’ senice in posts in PB-4 wilh GP pay Rs
B700/- as per VI Ceniral Pay Commission of its aquivalent,
b) Educational gualification and Experience
Essential:
Mastars' degree with at least 56% Marks or its eguivelant grade 'B' in the
UGEC 7 point scale from a recognized University nstitute,
iy At least 15 year's experence 8s Assisiani Professor in the AGP of
T000f- and above or with & yvears of sanvice in the AGP of 8000f and
above mcluding as Associate Professor afong with 3 years expariance in
aducational administration, or
iy Comperable experience In research establishment and /or other |
institutions of higher education, or '
i} 15 yvears of adminisirative expenence, of which B years shall be as |
Deputy Registrar (of which 3 years in the GP of Rs 8700/-) or equivaiani
Desirable:
i} Qualification in asea of Management / Engineering [Law, [
i} Experience in computerized administration 7 legal |/ financial /
S = | esiablishment matters.
12 | If DPC exists. what is its compesdion | As per the prowisions contained in the NITSER Act, 2007, Frst Statutes
Ll . and the subsequent Statutes, —_— L
13. | Circumstances. in which UPSC s 1o

Nt Applicable
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Recruitment Rules for the post of DEPUTY REGISTRAR in NITs

Narne af the F‘ml

i P -"!

Whether Selection Post or

Mumber of posts.

Ghﬂd‘rcaunn
Scale of pay
(Grade Pay, Band Pay)

nan-
Selection Posts
Age limit for dwect recrults

Educatianal and other quai'ﬁcatinna
required for direst recruils

Deputy Registrar

As per sanclioned strength
51 i
PB 3 (Rs.15600-38100/-) with Grade Pay of Rs. 7600/, After fve years of |
sarite as Daputy Raegistrar with Grade Pay of Rs. T80- an incumbent |
will be sssesged by Departmental Promofion Commities (DPC) for
mowving 1o 1he higher grade in PB-4 (Rs 37400 - B7000/-) with Grade Pay
of RsBT00/- and re-designated as Joint Regisirar {personal to the
incumbent),

Mot a.pphl:.d:llu

Mot mmn:lmg ED yﬂrﬁ
Esgantial:
M:ﬂur‘s degres In any discipline with a8t least B5% marks or its
equivalent Grade in the CGPA / UGC point scale with good academic
recard from a recognized Unimersity/instdute
Experience:
i} 8 years experience of Assisiant Professor in the AGF of Rs. G000V-
and above with 3 years of experience in educational administration, or
i} Comparable experience in résearch establishmeni and’ or other
metdubons of higher education, or
iy 10 years of adminstrative experience as Aseistant Registrar out of
which al east 5 years expengnca should be in the Grade Pay of
Rs.6600/- or equivalent post,

irable:
i} Qualfication in area of Management [ Enginaaring fLaw.
i} Experience of working in E-Dffice system
iily A Chartered or Cosi Accountant degree or diploma for the post of
Depuly Regisirar (Finance & Accounts) or Depuly Registrar [Internal
Audit),

Whether age and educational
qualificatons prescribed for direct
recruile will apply in the case of
promotees

Age bar Not applicable
Educational quallfication; Mo, but must possess at least Master's degree
in any discipline or equivalent from a recognized university/Instifute

Penod of probation, if any

Mathod of Recruitment : whather by
direct recrutmant o by promotion o
by oepulation or transfer &
percantage of the wacancies to be

filled by various methods

In case of recrudment. by promation/
deputation, grades from which
promelsn! deputaticn to be mada

If DPC exists. what is its composition

13

AR gy ——y

Circumstances n which UPSC is o

be consulted in making recruiiment

and the subsaquent Statutes.

1 year for direct recruits as per NIT Statutes.

75% Direct Recrutment failing which by deputation (including short term
contract)

29% an promotion failing which by ceputation [including shart ferm
contract)
Promgtion;
Assistant Registrar with a regular service at least 10 years. with at least 5
_years with GP of Rs, G800/
Eﬂuhﬂmn {lnq:ludmg short term Euntrlr.'[L
Officers fram the Central! State Govemment or Institute of national
imporiance or Universiies ! University level Ingtitution or PSL T Indugtry:
a} i) hodding analogous post ar
i} With at least & years' service in posts in the GP of Rs. 6500 as per
Genfral Pay Commission or its eguivalent, and having expenenca in
adminisiration, estabfishment and accounts matiers.
=] Pmsanssmg educaiional qusﬂrfr:.almn as prescribed in Caol, 7
As per the provisions contained in the NITSER Act, 2007, First Statules

Mot Applicabhe
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Eﬁuunnnu!.ﬂul_emmgf AB-_LETANT RE GI§ B&E.iu NITs

| 1. [ Name of the Post Assistant Registrar
2. | Number of posts As per sanctioned strangth .
& | Classification | Group-A =
4, | Scale of pay PB- 3 (Rs 15600-38,100) with Grade Pay of Rs 5400/ Afer five years of |
| [Grade Pay, Band Pay) service as Assistant Registrar with GP of Rs, 5400/ an incumbent will be be |
assessed by Departmental Promotion Commiltes (DPC) for moving to the |
\obo...________|Pigher GP of Rs. BE00/- with the same designation. -
5 | Whether Selecton Post or non- | Not apphcable
EEI-HEII’D-I'I Fﬂ-ﬂ! P N ST — — |
5. Age limit for direct recrults Mot exceeding 35 years
Mote:- Relaxable for Departmental Candidates upio five yaars i accordance
Lo with _the mst:ru::tnu or orders issued by the Central Governmeni
7. | Educational and ather
| gualifications reguired for direct | Master's degree in any disciplime with &t least 55% marks or its eguivalent I
recruits Grade in the CGPA J UGE point scale with good academic record from a
recognized University/instituta
Cr
Employees of the Instiute serving as Superiniendent (SG-) PB-2 with GP
Rz 5400/- or Superintendent [5G} PB-2 with GP Rs 4300 or Private
secretary (NFG) PB-2 wilh GP Rs.5400/- or Privale Sacretary PB-2 with GP
Rz 48000~ with at least 5 years combinad regular service in both the grades
| with Master's degres, and waorking performance recond (APAR]},
| Desirable:
Iy Qualification in area of Management/Engineering/Law.
il Exparience of working i E-Offica syafem
iii} A Chartered or Cost Accountant for the post of Assisiant Regisirar (Finance
e | & Accounts)
B | Whelher age and educational Age bar; Mot applcable
guaifications prescribed for direct | Educational qualification; Mo, but must possass at least Master's degrea in any
recruits will apply in the case of | discipline or it's equivalent from a recognized university/insiituie [
pramoiess e _ . e . !
8 | Period of probation, f any 1 year for direct recruits as per NIT Statutes .
10. | Method of Recruitment : whether | 5% Direct recruitment failing which by deputation (including shorf ferm
by direct recruiiment or by | contrect)
promotion or by deputation ar
fransfer & percentage of the | 25% by Promotion faiing which by deputation {including short term contract).
vacancies to be filed by wanous
methods 1 -
11 |In case of recrutment by | Promotion:
promaton’ deputabon  Mransfer, | From the post of Supesintendent (5G-Il with GP of Rs 48000 | SG-| with GP of
grades from which promation’ | Rs 54000 or Privale Secrelary with GP of Rs 4800/ with al least 5 ysars
deputation/ transfer 1o be made combined regular service in both the grades with Master's degrese, and warking
pericrmance record [APAR), through prescribad fest and inierview,
Deputation (including short term Contract):
Officers from the Cenirell Staie Governments or Insfile of national
imporance or Universities ! University level Instdution or Govl laboratory or
PSU
a) Haolding analogous post and
{ b) Possessing educational qualification and expenance as prascribed i Col 7
12 | If DPC exists, what is its | As per the provisions contained in the NITSER Act, 2007, the Firs! Statules
|| composition —— and the subsequent Statutes. =
13, | Circumstances im which UPSC s | Not Appficable

to be consulled in making

| recruitment
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Recruitment Rules for the post of LIBRARIAN in NITs

to be consulied
recruitment

in  making

1. _NEuT]g_gf I:h_a_l'-'_'gu;l = Librarian = ==i— e
| 2. | Mumber of posts As per sanctioned strength
3. | Classification | Group-A _ M
4. | Scale of pay (Grade Pay, Band | PB 4(Rs 37400-87000) with AGP of Rs 10000/-
| Pay)
5 | Whether Selection Post or non- | Not applicable =
| Selection Posts i
6. | Age limit far dingct recruits Nat apolicabla -
7. | Educationat and other | Mot applicabile
qualifications required for direct
recruits |
8. | Whether age and educational | Mot applicable =
gualficaiions prescribed for direct
recruits will apply in the case of
promotess
8. | Period of probation, if any | Nat applicabile
10. | Method of Recruitment whether | Deputation {inciuding shart tarm Canfract) for a period of 5 years or till
by direcl recruitment or by | attaining the age of 62 years whichever is earier, or as fixed by Govt. of
promotion or by deputabon or | India by orders issued in this regand from time to time.
transfer & percentage of the
vacances 1o be filled by varous
metheds =
11. |In case of recruitment by {3 : ho ;
pramation/deputation’absorplion, ﬂlﬁ:ﬂm fﬂ:lm thEl E-Elﬂimh' 5‘|!.H|:-E Gul.tarnmant or Instifutes of national
grades from which promotion! | importance ar unversitiess university level institution or PSL:
deputation’ fransfer (o be mate a) ) holding analogous past or
m) With af least 3 years service in posts in PB-4 (Rs 37400-67F 000/}
with GP of RsB8T00- or AGP of Rs2000/- as per Central Pay
Commission or 18 equivalent and having exparience of innovative Library
service and commidment for computarization of lbrary,
b) Educafional qualification and experience.
{iy  Master's Degrez  in Library Sclencel Infarmation
Science/Documentation with CGPA of B.5 in 10 points scale or at
least B0% marks or ifs equivalent grade of 'B' in the UGC seven
point scale and a consistently good academic record set out in
these Regulations
(i} At feast ten years experience as a Depuly Librarian in the library
of technical Uniwersity educational institute of national importance,
ar eny other large technical library at least 3 years being spent on a
post in PB-4 (Rs.37400 - 67000/-) with GP of Rs. 700" or an
aquivabant past
{lil] Experiance (supported with evidance) of innovative Library senvice
PR and commitment far computerization of fibrary. s
12. | Composition of DFC or Selection | As per the provisions contained in the NITSER Act, 2007, First Statutes
Committee and the subseguent Statuies. e o
13, | Circumstances in which UPSC is | Not Applicable
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Recruitment Rules for the post of DEPUTY LIBRARIAN in NITs

| Name of the Post Deputy Librarian =
Number of posts . As per sanctioned strength.
| Classification Group-A .
| Bcale of pay PE 3 (Rs.15600 - 38,100/} with GP of Rs. 7800/ After Five vears of

[Grade Pay, Band Pay)

Whather Selection Post

service as Deputy Librarian with GP of Rs 7600/, an incumbent will be
assessed by Deparimental Promotion Committee (DPC) for moving to
ithe higher grade in PE-4 [Eg. 37400 - 8700000 ) with GP of Re 87000 with
ihe same designaton

Mole: Those who are eieady appointed on AGE of Rs BOOD:- may
continue with same AGF as recommended by the Selection Committes |
fill 5 yra of their service. Already appointed on AGP of Rs. B0OO/- shall |
mowve 1o GP of Rs 8700/ instead of AGP of Rs. 2D00v- (As there iz no
GP axist at Rs. 8000/- and Rs 8000/ in Non-Teaching) after 5 yrs of their I
sarvice, Mo further recruitment will ba made on AGP of Ris BDOOV-.

of non- | Mol applicable
| Selection Posts
_Age imil for direct recruits. Mot axces 50 years e :
Educational and other qualfications E!!_!EII.THME- e =l
required for direct recruils (i} Master's Degree in Library Sciencal Infarmation
SciencefDocumentation with CGPA of 5.5 in 10 points scale or &t keast
60% of the marks or its equivalent grade of ‘B' in the UGC seven point
scale and a consistently good academic recard,
(i} Ten years exparience as an Assistan! Universiy Librarian/College
Lierarian/ out of which at least 5 years to ba in & post with AGP af 7000/
oF an eguivalent post with GP of Rs 6500/-
rabla:
Experience {supporied with evidence) of innovative Library sesvice and
| commitment for compulerization of library.
Whether sge and educational | Age bar Mot applicable S
qualifications prescribed for direct | Educational qualification: Mo, but must possess at least Master's degree
recruits. will apply in the case of | in Library Science / Infermation Science / Documentation Science or
‘Enmte&a ) equivalent fram a recognized universityinstitute
| Period of probation, If any | 1 year for dII'EEI recruits as per NIT Siatutes.
| Method of Recrutment whether by | 50% Direct recrutment failing which by deputation (including short term
| direcl recruitment or by promotion or | contract)
| by deputaton or transfer &
| percentage of the vacancies lo be | 50% by promotion failing which by deputation (including shart ferm
filedbyvanous methods | contract)
In case of recruiment by | Promotion. . N ¥
promotion/deputationfabsorplion, From Assistant Librarian with a regular service of at least 10 years with
grades from which promolion' | relévant experience out of which at least 5 years should be with GP of
deputation f absorpton to be mada, Rs B800/- and AGP of Re 7000/
Deputation (including short term Contract]
Officers from the Central Siate Governmen! or Institutes of nationsl
importance of universitias’ university lenvel mstitution or FSLU;
ajy 1) helding analogous post or;
i} With at least 5 years service in posts in the GP of 6600/- as per Central
Pay Commission or jis equivalent and having experience of innovative
Library service and commiment for computerization of library
b} Possessing educational qualification and experience as prescribed in
. | Cel T
If DPC exists, what is ils composilion | As per the provisions comained in the NITSER Act, 2007, First Statules |
: | and the subsequent Statutes.
Circumstances in which UPSC is 1o | Not Applicable ’

be consulted in making recrstmant
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Name of ine Post

| Assistant Librarian

consulted in making recruitment
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i
2. | Number of posis P-s per sanclioned strength
3. | Classification Emup -A, g D —
4, | Scale of pay | PB 3 [Rs 15600 — 39,100} with GP of Rs.5400/- After Fve years of
{Grade Pay, Band Pay) service as Assistant Librarian with GP of Rs.5400/- an incumbent will be
assassed by Dapartmental Promotion Committea (DPC) for mowng bo the
higher GP of Ra.GB00V- with the same designation
Mote: Those whe are already appoinied on AGP of Rz S000/- may
contmue with same AGP as recommended by the Salecton Committes (il
5 yrs of theér servica. Already appeinted on AGP of Rs. B000/- shall move
| to GP of Rs. 6600/ instead of AGF of Rs. T000/- (As there is no GF exist
at Rs. GOOD/- and Rs. 7000/~ in Non-Teaching) after 5 yrs of their service.
| BL. L ! Noturher recruitment will be made on AGP of Rs.6000/-, N
5 | Whether Selection Peost or non- | Not applicable
| Selection Posts i, N
| & | Age limit for direct recruils Mol exceeding 35 years
Mole!- Relaxable for Departmental Candidaies upto five years in
| accofdanca wih  the nstructions or ordere jssued by the Central
CGovernment == e "
T. | Egucational and other quabfications | Essential:
resquinged far diract recruils (i} Masters Degree in Library Science /  Information Science |/
Documentation Science with at least 60% marks or an equivalent
Professional degree or s eguivalent with equivalent grade (6.5 in 10 poeint
scale) or s equivalent grade of ‘8. in the UGC sewven point scale and a
consistently good academic record with swperior knowledge of
computerized library service
Desirable:
1} PG Diploma in Library Autlomation and Networking or PGDCA or
equivalent.
b 2) NET/SLET/SET gualfied candidates shall be preferred.
B. | Whather gge and educaliconal | Age bar. Mot applicable
gualifications prescribed for  direct | Educational qualification: No, but must possess at least Master's degree in
recruits will apply in the case of | Library Science [ Information Science ! Documentation Science or
1= promoles equivalent from a recognized university/Instifute
8. | Period of prub:tlnn if any 1 year for direct recruits as per NIT Statutea
10. | Method of Recruitment : whather by | 75% Direct recrutment, failing which by deputation (including shart term
direct recruitmen! of by promotion or by | contract).
depilaton or fransfer & parcentage of
the vacancies to be filed by warious [ 25% by Fromotion falling which by deputation (including short term
| methods _| contract =
11 | In asa of recruimant by | Promotion:
promoticn/deputation/absarption, Fromation from the post of Library & Information Assistant (SG-11 with GP
grades  from  which  promolion’ | of Rs 4B00/- & S5G - with GP of Rs. 5400/-) with 5 years combined reguiar
deputation’ absorption to be made sarvice of the NITs through prescribed tesi and Inlendew
= Wit i : i ———==———
4] - [
Officers from the Ceniral / State Government of Institutes of national I
importance or Universities | Unhvarsity laved Instiutson or PSLE
a) Holding analogous post, and
b} Possessing educational gualification and experience 83 prescribed in
Col.¥.
12, | If DPC exisis, what iz s composition As p&r the provisions ‘contained in the NITSER .ﬁrl::t Eﬂt}? First Statutes
and ihe subsequent Stafutes .
13, | Circumstances in which UPSC g o be | Mot Applicable




ru |

SENIOR SCIENTIFIC /

TECHNICAL OFFICER (GENERAL /ICT /| RESEARCH] in NITs

_"Hr E:Jnntbﬂ: ﬂﬂ]mr T Tm;hnllﬂl D:"Hi;ur

1. | Name of the Post

[ 2 Mumber of poats As per canciicned ﬂlrangih
3. Classification Group-A
4, | Scale of pay

[Grade Pay, Band Pay)

| equivaient grade | 6.5 in 10 point scale | and consistently excellant

_grade in PB-4 with GP of Rs. 8700/- with the same designation.

PE 3({Rs 15800-39100) with Grade Pay of Rs. 7B00/- after five years
of sarvice as Senwr Scientific Offcar and Senior Technical Officer
with GF of Rs.7800/-, an incumbent will be assessed by
Deparimental Promotion Committes (DPC) for moving to the higher

B.E/ B Tech/M Sc. in relevant fielkd or MCA Degree with first class or

Ten years industrial research, ICT or other rebevant exparence with
applicaton ¢ as o meel the naeds of an MIT, or at least five years of
exparence in the post camying GP of Rs 66800- or equivalent.

| Candidates with Ph.D in the relevant field shall be preferred.

Educalional gqualification: Mo, but must possess ai least BE/
B.Tech/ Sc. in relevant field or MCA Degres from a recognized

1 year as per Mi NIT £ EIEIIIHEE- for direct recruits

75% Direct Recruitment, failing which by deputation {including shoet |
25% by promation failing which by deputation {including short term

Promotion: Scientific / Technical Officer with regular service of 10 |
years, out of which 5 years to be with GP of Rg. BE00/-

Deputation (including short term Contract) |

a) Officers from the Centrall State Government or Instifules of
national importance or Universities/ University level insttution or

i} holding analogous post of

i) with at least 5 years service GP of Rs. BB00/- as per 6th Central
Pay Commission or its equivalent or

i) with at keast 10 years service GP of Rs. 5400/- as per Gih Cantral
Pay Commissian or ils eqguivalent and.

bl Possessing educational qualification and expenence as prescribed

‘As per the provisions contained in the NITSER Act, 2007, First

Bi Whether Salection Posl or non- | Mot applicable
| Seiection Posts = s
8 Age limit for direct rul::rurta . Mot exceeding 50 years
7. | Educational and other | Essential
qualfications required for direct |
racruits
academes record
Experience
Desirable:
2 Whether age and educational | Age bar, No appl-:ablu:
qualfications  prescribed  far
direct recruifz will apply In the
case of promotess unmersityl Inatitute
8 Period of probation, f any
| 10 Mathod of Recruitment whether
by direct recrummeni or by | lermn contract)
promotion of by deputation or |
| ransfer & percentage of the
| vacancies io be filled by various | contract)
__ | mathads
. [In case of recriiiment, by
deputation fransfer, grades from
which deputation’ fransfer 1o be |
made
PSLI:
| mCol7
12, | DPC exists, whal s its
composition _ e | SELIBE BN U
13 | Circumstances in which UPSC is | Not Applicable.
fo be consulted in making
recruitment -

il v

N
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Recruitment Rules for the post of SCIENTIFIC OFFICER /
TECHNICAL OFFICER (GENERAL / ICT /| RESEARCH) in NITs

| 1. [ Name of the Post ‘Scientific Officer [Technical Officer ="
2 | Numbar of posts As per sanctioned sirength, i i
3| Classification Group-A n |
4. | Scale of pay PE: 3 (Re. 15600 - 39, 100/-) with Grade Pay of Rs.5400.. After Five |
i (Grade Pay. Band Pay) years of service as ScientificTechnical Dfficer with GP of Ra. 5400/, an
| incumbent will be assessed by Deparimental Promolion Committes
| (DPC) for moving to the higher GP of Rs. BBD0J- with the same
L i L _| designation,
] Whather Selecton Post or non- | Mot epplicable
Selaction Posts o |
B. | Age limit for direct recruits | Mot exceeding 35 years =
| Note;- Relaxable for Departmental Candidates wpto five years in
| scoordance with  the instructions or orders issued by the Ceniral
__|Governmeat i
7. | Educationg! and other qualificatons | Scientific offi ieal
required for direct recruits | Essential: |
[ I} B.LEY B TechiM Sc. in relevant field or MCA Dagree with firgl class or
! equivalent grade { 65 in 10 point scale | and consistently excellent
| academic racord.
R
i}y Employees of the Instiule serving as Technical Assistant (SG 1) for at
least & wyears (Grade Pay 4B0D-) or higher in the instifute
|
| @) Work experience in relevant field, e.g. maintenance of Scienfific
- eguipment. system administraton, software develogment in fabrication
and support to research.
- — | b} Candidates with Ph. D in the relevant field shall be prefermed.
B. | Whether age and educatonal @ Age bar Not applicable
gualificalions prescrived for direct | Educational gualification: Mo, but must possess af least B.E/ B, Tech/M
recruits will apply in the case of | Sc in relevant fiedd or MCA Degree from a recognized university/
B promatees | Instiute
8. | Period of probation, if any 1 yeer @s per NIT Stalutes for drect recruits,
10. | Method of Recruitment whether by | ?5% Direct Recruitment failing which by deputation (including short term |
direct recrultment or by proamolion or | coniract),
by depulation or fransfer & |
percentage of the vacancies fo be | 25% by Promotion failing which by deputation (including short term
filled by various methods caniract).
11 | In case of recrutment by prometion’ | Prometien:
deputation Jtransfer, grades from | Promation from the pest of Technical Assistant (Selecton Grade 11} with
which promodion’ deputation/ transfer | GP of Rs 4800/- with 5 years regular service and Technical Assgistant
ta be made {5G-1) (PB-Z with Grade Fay of Rs.5400-) with 2 years of experienca
through DPC of the NITs;
uding short
| a) Officers of ihe Central /StalePSLY Et.uh.utur:.r ar  AUloRomous
arganization or Universitylnstitution of naticnal imporance
it holding analogous post or
il in the Grade Pay of Rs 4600/~ with 7 years of sarvice
b} Possessing educational qualificalion and experience as prescrnbed in
Cal. 7.
12 | If DPC exists, what is Its composition | As per the provisions contained in the NITSER Act. 2007, First Statutes
] ST e .| andthe subsequent Stalute.
13. | Circumstances in which UPSC Is to | Net Applicable e N

| be consuited in making recruitment
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les for the post of PRINCIPAL DEN C OFFICE
1. | Name of the Post __| Principal SAS Officer -
| 2| Number of posts __| As per sanctioned strength
|_3. | Classification L2 L D T P S P =3
[ 4 | Scale of pay PE 4 (Rs 37400-B7000) with Grade Pay of Rs. 10000/
(Gtade Pay, BandPay) |
& | Whether Selaction Post or non- | Not apphicable =
| Sedection Posts
6. | Age limil for direct recruits | Not applicable =
7 | Educational and  other | Not appkcable |
qualifications required for direct
- recruits
8 | Whether age and educational | Not Appicabla
qualifications prescribed for
direct recruits will apply in the
. . caseofpromotees =<0 | -
8. | Perind of probation, if any Metapplicable = | ]
10. | Method of Recruitment whether | On Deputation {(including shorl term Contract) for a period of 5 years or til
by drect recruitment o by | altaning the age of 62 years whichaver is earlier, or as fived by Govi. of India by |
promotion or by deputation or | crders issued in this regard from time to Hime
fransfer & percentage of the |
vacancies o be filled by wvarious
| methods
|11 |In case of recruiment by | Deputation (including short term Conract) )
promedion’ deputation Mransfer, | Officers from the Centralf State Government or Institutes of national Importance |
| grades from which promeotion/ | or universities/ university level insitution or PSU: |
deputation/ transfer io be made | a) {) hodding analogous post ar |
il) With al least B years service in posts with AGP of BO0O/- or GP of TEOOV- |
| gs per Gth Central Pay Commission or equivalent; Or 3 years sarvice should ba
with AGP o 90000~ or GP of B7004-,
| b} Educational qualification and Experence
|
- Essential
| Master's Degree in Physical Education or Masler's Degree in Sports Science
with at least 60% marks or its equivabent Grade in the CGPA ! UGC point scalke
with good academic record from a recognized University ! Institute;
Record of having rapresented the University / College at the inter - University / |
Inter - collegiate competiions or state and / or national champicnships; |
Cualdying in the national - level best conducted for the purpose by the UGT or
any other agency approved by the UGC and passed the physical finess test |
conductad in accordance with these regulations.
i) Record of strong involvement and proven track record of paricipation in I
sports, drama, music, films, painting, photography, journalism, event |
management or other stedent [ event management activities during college/ |
university studies
iy Record of organizing such events as student's comvener or in later part of life,
Desirable Experience in guiding group of students in creative activities.
Experience: Relevant experience of 20 years in post as SAS Officer or
equivalent out of which 3 years should be as Senior SAS Officer in PB-4 with
GP of Rs.870D/- or AGP of Rs B000V- having strong invahement and proven
track record in teaching and organizing sports , drama . music |, films. painting |
i phatography, journalism, event managerment or other student activities.
12. |f DPC exists, what i@ its | As per the provisions contained in the NITSER Act, 2007, First Statutes and the
|| composiicn | subsaquent Statute
13. | Circumstances in which UPSC | Not Applicable.
iz o be consulted in making
_recruitmant
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Recrui nt Rul

(SAS) OFFICER in NiTs

| deputation Mransfer. grades from which
| promaotiond deputation/ iransfer to b

e e W By b L R R B s s B b e P e b e |

SAS Officer wih regular service of 10 years, out of which & years with GP
of Re BE00V- or its equivalent.

N\

Fage 14 of 59

(1. | Name of thi Post | Senior Students Activity & Sporis [SAS) Officer
2, | Number of posts _As per sanctioned strength. ,
| 3. | Classification Group-A
4. | Scahe of pay PB 3 Fs.156800-39100) with Grade Pay of RsT600/-
{Grade Pay, Band Pay} After Five years of service s SAS Officer with GP of Rs 7800/~ an
incumbent will be assessed by Departmental Promation Committee (DPC)
I for mewing 1o the higher grade in PB-4 with GP of Rs.8700/- with the same I
dasignatan
Mote: Those who are already appointed on AGP of Ra, 8000/ may continwe
with same AGP as recommended by the Selecbon Committes till 5 yrs of
their service. Already appointed on AGP of Rs. B000/- shall move o GP of
Rs. B7D0/- nstead of AGP of R 3000V- [As there is no GF exist at Rs.
8000/~ and Rs.80004 in Non-Teaching) after 5 yrs of their service No
{ | L B further recruitment will be made on AGP of Rs 80000-, .
[ & | Whether Selection Post or non- | Mot applicable
| SelectionPosts |
6. Agelmitfordirecirecruits =~ | Not exceeding 50 years. ===
7, | Educational and other qualifications
required for direct recruits Master's Degree in Physical Education or Master's Degree In Sporls
Sclence o equivalent degree with al least 80% marks or ids equivalent
Grade in the CGPA [ UGC point scale with good academic record from a
racognized Universityfinstitute. ; '
Fecord of having represented the Linkversity / College at the Inter University
I inter- Collegiate competitions or state and | ar national championships;
Qualifying in the national - level test conducied for the purpesa by the UGC
or any other agency approved by the UGC and passed the physical fitness
test conducied in accordance with these regulations
i) Record of strong invalverment and proven track record of paricipation in
I sports, drama & music, films, painting, Photography, joumnaliasm event
| management or other stedent! event management activities during colbege /
Univergity studses,
i) Record of organizing such events as student’s convener or in later part of
it
Desirable:
Experience in guiding group of students in creative activities:
At least 10 years of experience as 3A5 Officer, out of which 5 years to be
in-a posi with AGP of Rs. 7000 ar an equivalent post with GP of Rs.66800/-
in the unmversity / Instifute of National importance MCeniral /State Govt, or
similar organization having strong involvement and proven frack record in
arganizing teaching, sports, drama, music, films, painting, pholography,
i | —— journaligm, event managemant or other student activities. - |
8. | Whether age and educational | Age bar Mot applicable
qualifications prescribed for direct | Educational qualification: No, but must possess at bkeast Masier's degree in
recruits. will Bpply in the case of | Physical education or Sports Science or eguivalent from & recognized |
__| promotees university/ Institute :
9. | Period of probation. if any | 1 year for direct recruits as per NIT Statides. _'
10, | Method of Recruitment whether by | 75% Direct Recruitment, falling which by deputation (including short term
direct recruitment or by prometion or by | contract)
deputation ar transfer & percentage of
the vacancies to be filled by varous | 25% by promotion faiing which by deputation {including shor lerm
. metheds .| contract). B -
11 | In gase of recruitment by promotion’ | Promotion:




gptla

Deputation (including short term Contract):
Officers from the Centra¥ State Govermment or Institutes of national
impartance or univarsitiess univarsity level institution or PSLL
g} i} holding analogous post or
i) With at legst 5 years service In post with AGP of Rs, 7000/~ or GP of
Rs 6600/ or s equivalent, or 10 years senvice with AGP or G000/
or GP of 5400/-) as per Bth Caniral Pay Commission; and
b} Possessing educatonal guakfication and exparence as prescribed in
Col 7

12,

If DPC ewosls, what is its composition

As par the provisions contained in the MITSER Act, 2007, First Statutes and .
the subseguant Statute,

13

Circumstances in which UPSC 5 to be
consulied in making recruiment

Mot Aoplicable

ki WY o N e o W
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Recruitment Rule

Numbear of posts

T
2.
3.

4

 Ciagsification

st of STUDENTS ACTIVITY & S

T NIiTs

Students Activity & Sports (SAS) Officer
As par sanctioned strength
Group-A

Scale of pay

| {Grade Pay, Band Pay)

5

PB : 3 [Rs.15,600 — 38 100¢-) with Grade Pay of Rs 5400/-

Aftar Five years of genice as SAS Officer with GP of Rs5400/- an
imcumbent will be assessed by Departmental Promotion Committes (DPC)
for maving 1o the higher GP of Rs B600/- with the same dessgnation.

(Those who are already appointed on AGP of Rs. 8000/~ may continue with
same AGP as recommended by the selection committes till 5 yrs of their
genvice, Already appointed on AGP of Rs, B0DO/- shall move o GP of Rs.
BEODY- instead of AGP of Rs. 7000/ (A= there is no GP sxis! at s BOOOV-
and Rs 7000/~ in Mon-Teaching) afler 5 yrs of thair service. No Further
Recruitment will be made on AGP of Rs.B000/- the existing column may be
replaced as: PB 3 (Re 15600 — 39.100) with GP of Rs 54000- ARer Five
years of sarvice as SAS Officer with GP of Rs. 5400/-, an incumbent will be

assessad by Departmental Promotion Committee (DPC) for moving to the
higher GP of Rs. B600/- with {he same designation )

Whether Selection Post or  non-

Selection Posts

B.

I
o

10.

T

| to be made

Mat applicable

| Educational and other qualfications
| reqguired for direct recruits

| qualifications

Mot excesding 35 years
Mate: Relaxable for
Aaccorgdance  with
Government

Deparmental Candidates upto five years in
the instructions of orders issued by the Ceniral

Iy Master's Degree in Physical Education or Masters Degree in Sports
Science or equivalant degree with at least 60% marks or its equivalant
Grade in the CGPA | UGC point scale with good academic receord from a
recognized University'Institute

Record of havimg represented the UniversityiCollege al the  inter-
Unersitylinter-Collegiate competitions or the State andior national
champeanships, Clualifying in the nationalk-level fest conduclted for the
purpose by the UGC or any olher agency espproved by the UGC and
passed the physical finess test conducted in accordance with these
reguiations

i} Record of strong involvement and proven track record of participation in
sports. drama, music | films, painting , Photography | journalism event

marsagerment or other student’ event management activities during college /
University studies,

iif) Record of organzing such events as student's convener or in laler part
of Iife.

| Desirable

age and educational
prescried for  direct
recruits  will apply in the case of
promoteas
_Perod of probation, i any N,
Method of Recrutment whether by
direct recreitment o by promotion of
by deputation or transfer & percentage
of the vacancies to be filled by various
| methods

Whether

| Experience in guiding group of students in creative activities.

=

Age bar Not applicable

Educational qualification. No, but must possess at least Master's degree in
Physical education or Sports Science or equivalent from & recognized
university/ Institute e

1 year for direct recruits as per NIT Statutes. _

5% Direct Recrutment, failling which by deputabon [including short term
contract).

25% by promation failng which by deputation (incheding short term

In case of recruitment. by promation/
deputation  ftransfer, grades from

which promation’ deputationd fransfer

centract)
Prometion from the post of SAS Assistant | SC |) or SAS Assistant (SG 1)
with 5 years regular combinad service of the NITs through prescribed test

T L W S A ] Bl S sy Bk R s Ry 8 B
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12

If DPC exsats, what 18 s composition

13

Circumstances in which UPSC is fo be
congulted in making recruitmeant

Beputation {including sher term contract);
Officer of the Central / State or similar services [ semi -Govt/ PSU /
Statutory or Autonomous organization or University J Institution of national
impartance
a) iy hobding analogous past or
il SAS Assistant (SG I} in PB-2 with GP of Rs 4800/ with 5 years
regular service
B} Possessing educational gqualification and experience as prescrbed in
Col. 7
Ag per the provisions contained in the NITSER Act, 2007, First Statules and
the subsequent Statute.
Mot Applicable

L R T ] T SRier [ ey Wy N Sty Sl S
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rui SUPERINTENDING ENGINEER in NITs
1. | Name of the Post | Superintending Engineer
2. | Number of posts As per sanctionad sirangth
3| 'ZFlﬂEE'r_ﬁl_‘-?ﬁun Group-A
4, | Scale of pa PE : 4(Rs 37 400 — 67,000} with Grade Pay of Rs8700/-
| (Grade Pﬂl Band Pay) N
5. | Whether Selection Past or non- Mot applicable
| Selection Posts
ﬁﬂe limit for direct recruits Mol exceeding 50 years -
? Educational and other | Not applicable .
quzlifications required for direci
| |recruts
8. | Wheiher age and educatonal | Mot applicable
qualifications prescribed for direct
recruits will apply in the case of
i | promotees
| 9. | Period of probation, ifany Not appiicable o
10. | Method of Recruitment whether | 100% promotion failing with through Deputation {Inr:h.ldlnﬂ shorl term |
by direct recruitment or by | Contract)
promotion or by deputation or
transfer & percentage of the
vacancias to be filled by various
|| meinods
11. | In case of recruitment. by | Promotion @ Executive Engineer in GP of Rs 7600/~ with reguiar service of 5

NG
| composition

promolion’ deputation ltransfer,
grades from which promotion
depulaton/ iransier to be made

years in tha said grade or Executive Engineer in GP of Rs.8800{- with regular

sarvice of 10 years in the grade of Rs 6600/-

Deputation (including shor term Contract):
Officers of the Central PWD / State Gowvl 8 or similar services | semi—-Gowt, /
PSU / Statutory or Aulonemous oceganization, University [ institution of
national importance! reputed crganization analogous post or |
a) i) Holding analogous post or
i) With at least 5 years regular service as Senior Executive Engneer in GP
of Rs 7800/~ ar 10 years reqular senvice as Executive Enginesr in GP of
Rs BB0CY- as per 6" Central Pay Commission or equivalent; and
b} Educational gualification and exparance

| i} First class Bachelor's Degree in Engineering in relevant field or ils

equwalent Grade in {he CGPA ! UGC point scale with good academic recornd
from a recognized Universiy/|nstitute

i} 16 years axperiance in relevant field as Engineer’ [GP of Rs. 54000} or
highar level from CPWD, Staie Govt or Semi-Govl/PSUIStatutory or
Autonomous arganizaton [ Unwvearsity [ Institution of national impartance
freputed organization under Central | State Govt of wihich 5 years should ba
as Executive Engineer in the GP of Rs 7600 or its equivalant [
Desirable:

i) Krnowledge of Computer-aided Design (CAD) and latest Management
Technology/other retevant software,

i) Proven track record of handling projects/consultancy in organization of
repute.

iii) Experience of working with high fension lines, electrical maintenance
pianning and execution of electnical works or civil engineenng. Desigring and
estimalion, construction management efc., a3 relevant 1o his s_pudﬂlza!lnn

DPC  exists, whal is is

the subsequent Statute.

Circumstancas in which UPSC is to

| be consulted in making recruitment

Mot Applicable
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Recruitm for the t of EXECUTIVE ENGINE
|1, | Mame of the Post | Executive Engineer
_ 2. | Mumber of pests As per sanctioned strength . .
| 3| Classification Group-h =
4. | Scale of pay PE 3 (15,600-39,000/-) With Grade Pay of Rs.6600/-Afler 5 years of
[Grade Pay, Band Pay) service as Executive Enginear with GP of 6800V-, an incumbent will be
assessed by Departmental Promaotion Committes [DPC) for moving to
_— o _____|the nigher GP of 7600/~ with the same designation,
5. | Whether Selection Post or non-Selection | Not applicable
Fosts
| & | Age bmit for direct recruits Not applicable =—=1
7. | Educational amd other gualfications | Mot applicable
|| required for direct recruits ST LT — S —
B | Whether age and educational  MNoi applicable
qualifications  prescribed  for  direst
recruiis will apply in the case of
| __|promotess 00000000000 | L. = .
| 8. | Period of probation, f any _Naot apolicable 523 |
10, | Method of Recruitment whether by direct | By promotion, failing which by depautation (including short term
recrutment of by promofion or by | coniract).
cepulation or transfer & percentage of
the vacancies to be filed by various
4 methods = . |
11 | In case of recruitment. by promotion! | Promotion:
deputation jtransfer, grades from which | Assistant Engineer in PB-2 with GP of Re.5400/- with regular sensce
promotion’ deputation/ transfer to be | of 5 years or Assistan? Engineer in PB-2 with GP of Rs 4800/- with

- —

PR

regular service of 6 years of Assistar Engineer in PB-2 with GP of
Rs5.4600/- with regular service of 7 years in the grade and possessing
Degree in Civil Engineering from a recognized University or Institution
o any other equivalent qualification and have successfully completed
2 week course on Contract law, E-Gavernance, Building Bye-laws andg
Buiilding Electrification X

ing short

Officers of the Central PWD / State Govt s or similar services | sami—

Gowt, /| PSU / Statutory or Autonomous Organization, Liniversity |

Institution of national importance ets:-

a) i} Holding analogous post or
i} With at least 4 years regular service as Assistant Execufive
Enginesr OR Aszszistani Engingar in PB-2 with GP of Re 4500/- with
reguiar service of T years in the grade and have successfully
completed 2 week course on Contract law, E-Governance, Building |
Bye-laws and Building Electrification as per 6th Central Pay
Commission or equivalent ; and

b} Educational gualification and experience

Essential:

i} First class Bachelors Degree in Engineering (Electrical | Cailf
Communication) of its equivalent Grade in the CGPA | UGC paint
gcale with good scademic record from @8 recognized
University/| natitute,

i}y 4 Years experignce in relevant fieid as Assistant Executive Engineer
fin PB- 3 and GP of 54004} from CPWD / Siate PWD or similar
organized services / Semi -govi/PSLY Statutory or Autonormous
prganization / Univarsifies / reputed instifule or organ@ations under
Central / State Gavt,

Desirable:

) Knowedge of Computer—sided Design (CAD) and latast

Py Ry
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12

Managament Technology/other relevant software,

By Proven track record of handling projectsiworks n  reputed
organization of relevant magnitude and qualities.

) Experience of working with high fension lines, elecirical
mainienance planming and execution of electrical works ar chil
engineering, Designing and estimation. construction management efc,
as relevant io the professaon

if DPC exisis, whal is its composition

b

As per the provisions contained in the NITSER Acl. 2007, First

Circumstances in which UPSC is to be
consulfted in making recrutment

Statutes and the subsequent Statute.
Mot Applicable

- B B e war Pty ey
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Recruitment Rules for the post of SENIOR MEDICAL OFFICER in NiTs

|1 | Name of iha Post Senior Medical Officer
[ 2 | Number of posts Az per sanclioned sirength
| 3. | Classification = _ | GroupA
| 4 | Scale of pay PB 3 (Rs.15600-33100) with Grade Pay of Rs.6500/- + NPA as per
. {Grade Pay, Band Pay) Govl. instructions =
| & | Whether Selection Posi or non- | Mot applicable
| Setecton Posts ] .
| Age kimit for direct recruts Mot applicable =
?. Educational and other | Mot applicabla
gualifications required for direct
- - mcmlt& FURFTI A PR . ik e - LI TR SR AL ee—
| 8 |Whether age and educational | Not applicabie
qualifications prescribad for direct
recruits will apply In the cass of
|| promotees
| 9. | Period of probation, fany Not appficable
i 10 | Method of Recrultment whether | Promotion falling which through deputation (including short term
by direct mecrudment of by | contract)
promotion or by deputation or
| tranafer & perceniage of the
vacancses o be filed by varicus
|| mathods
11 [In case of recruitment. by | P 3
promotion’ deputation ftransfer, | Medical Officers with 4 years’ service in PB-3 with GF of Rs 540d/-
[ grades from which promofion/ | Deputation (including shor term Contract):
deputation fransfer 1o be made Officers of the Centrall State or similar services | semi—Gaovt, | PSL /

Statulory or Autonomous organization, University / Insfiiution of nabonal

Importance:

a) 1) Holding analogous post or '
iy With at least 5 years regular service in posts in the PB-3 with GP
of Rs.5400 as per 6th Cenfral Pay Commission or gguivalent,

b) Educational qualification and experience

Essential:

MBBS Degres of eguivalent gualification included in any one of the

Schedules to the Indian Medical Council Act, 1956 (102 of 1958 ) and

must be registered in 3 Stefe Medical Register or Indian Medical

Regisier

| O

! i) Post Graduste Qualfication, prefersbly MD, in General medicine from
| 8 repuled medical education institute.

. Experience:

Faor MBBS degres holders, expanance of 5 years as Medical officar in a

| hospital or dispensary.

12, | F DPC exisis, what i3 s Asper the provisions contained in the NITSER Act, 2007, First Statutes
| composition and the subsequent Statute.
13, | Crcumstances in which UPSC s | NA
o be consulted in making
recruitmeant - - il
Maote
il The Medical gqualfications possessed by the candidates should have the recognition of the Medical Council of
India,

i}

Completion of compulsary Rotating Intermship Cartificate, [Registration Certficats, an official document showing
name of College [ Institution from where degree / diploma has been done and official document showing name of the
institution from where experience has been gained are required],

Page 21 of 59
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Recruitment Rules for the post of MEDICAL OFFICER in NITs

Mote:

il
i}

deputation fAransfer, grades from
| which premation deputation/
transfer to be made

12 | I DPC exists. what is its composiion

13, Iﬂlrcumslﬂncus in which UPSC is to | Mot Applicabie

| be consuited in making recruftmant

1. | Name of the Post Medical Officar -
2. | Number of posts As per sanctioned strength
3. | Classification | Group-A 3 s
4. | Szale of pay PB - 3 (Rs.15,600 = 39.100/-) with Grade Pay of Rs.5400v- + NPA as per
_______ (Grada Pay, Band Pay) Govt. nstructions
& | Whether Selection Post or non- | Mot Applicable
) Selection Posts = Y ;
| 6| Age limit for direct recruts Not exceeding 35 years
7. | Educational and other gualifications | Egsential: - |
requered for direct recruits MBBS Degree of eguivalen! qualfication mcluded in any one of the
Schedules o the Indian Medical Council Act, 1858 (102 of 1958) and must
be registared in a State Medical Register or Indian Medical Regster,
Desirable:
_______ : b Post Graduate qualfication preferably MD in General medicing.
B. | Whether age and educational | Not Applicable
gualficalions prescribed for diect
recruits will apply in the case of
promofess
9. | Period of probation, if any 1 year for direct recrutts s per NIT Statutes 1
10. | Methed of Recruitment whether by | 100% Direct Recrutment failing which threugh deputation {including short |
direct recruitment or by promotion or | term contract)
by deputalion or transfer &
percentage of the wvacancies to be
| filled by various methods a1t |
11. | In case of recruitment, by promaotion | : N [

| Officers of the Central/State Govt or similar organized services | semi- |

Gowt ( PEU / Statutory o Autonomous organization / University § Institube

of national importance.

a} Holding analogous post on regular basis; or
| b} Possassion the educational qualification as prescribed in Column No. 7.
| As per the provisions contained in the NITSER Act, 2007, First Statutes
| and the subsagquent Statude.

The Medical qualifications possessed by the candidates should have the recognition of the Medical Gouncil of

Indsa.
Completion of compulsory Rotating

Internship Cerlificate, [Registration Certificate, an official document showing

name of Callege / Instiution from where degree / diploma has been done and afficial document showing name of
the institution from where exparience has been gained are required |

i e Py demyr B S e B vy s e By T ]
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Recruitment Rules for the post of JUNIOR ASSISTANT in NITs

e Name of the Post_ | Junior Assistant =g 301 =
(2. | Number of posts | As per sanclicned strength.
3. | Classification Group-C
4 | Scale of pay PE : 1 (Rs.5,200 - 20,200/-) with Grade Pay of Rs.2000/-

[Grade Pay, Band Pay)

5 | Whethar Salection Post or non- | Not Applicable
Selection Posts |
6 | Age imi for direct recruits | Not exceeding 27 years
| Note:- Raelaxable for Departmental Candidates upto five years in
| accordance with the instructions or orders issued by the Central
: | Government i O —
T Educational and other gualifications E Senior secondary (10+2) from & recognized board with a minimum
required for direct recrnsts | Typing speed of 35 wpm  and proficiency in Computer Word
' ' Pmcumng and Spread Sheet
! : Proficiancy in other computer skills; stenography skilis
| B | Whather age and educational | .ﬁg& bar. Nat applicable
' quaifications prescribed for direct  CQualfications end Experience: No, but mus! possess at (easl 1042
recruds will apply in the case of | and having proficiency in Computer Word Processing.
. |promolees 000
B, | Period of probation, if any | 1 Year for direct recruits 85 per NIT Bl&g.p_tqg_
10. | Method of Recruitment whether by @ 75% Direct recrutment through an examination o be conducted by |
direct recruifment or by promabon or | the Instituie
by deputalion or fransfer &
percantage of the vacancies to be  25% from amongs! departmental emplovees Group - C in NITs and
fillad by warious methods posseseing the educational qualifications as preseribed n column (7}
ocn the basiz on a Limded Departmantal Competitive Examination fo
| be held by the NITs with minimum & years of experience [Erstwhile
I | Group D employees) -
11 | In case of recruitment by promotion/ | Mot Applicable .
depuistion  fransfer, grades from
which promelion’ deputation/ transfer
____|tobemade
120 | IFDPC axisls, what is its composition .-“-E par the provsons contained in the MITEEF! .An:t :E"I:II:II? “Firsl
| Statutes and the subsequent Statutes
13. | Circumsiances in which UPSC is to | Not Applicable B
[ | beconsulted in making recrutment |

i e
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rui nt h t of SENIOR ASSISTANT in NITs
1 Name of the Post Sonior Assistant
2 | Number of posts _As per sanctioned strength.
3. | Classification Group-C ——
4 Scale of pay PB: 1 (Rs.5200 — 20,200/-) wilh Grade Pay of Rs 2400/,
L (Grade Pay, Band Fay) _
5 Whether Selaction Post o non- | Mol applicat:e
Selection Posts .
B | Age lmi for direct recruits Mot excesding 33 years
Mote:- Relaxable for Deparmental Candidates upto five vears in
a:‘.mrdam;a with the instruclions or orders issued by the Central
T Educational and ulher Senior secondary (1042} from & recognized board with a minimum
gqualifications reguired for direct | Typing speed of 35 wpm  and proficiency in Computer Word
| recruits | Processing and Spread Sheat.
. Dasirable:
Proficiency in other computer skills | stenography skills, Bachelor's
e el et degraa in direct racrultmant [ Selection)
8 |Wnether age and educational | Age bar Not applicable
gualifications prescribed for direct | Educational Qualificalions: Mo, but musi possess ab least 10+2 and
recruits will apply in the case of | having proficiency in Computer Ward Processing.
| promoees 000000 |
_ 8. | Pericd of prubatlnn if E.l1]||'__ . 1 '_|'E'Er fclr dtrﬂl::t ral::ru:ta EE- pa-r MIT E-‘tﬂ_ty_tg_q_
10 | Method of Recruitment whether by | 50% by Promotion failing which by Deputation (including short term
direct recruitment or by promotion | contract)
or by deputstion or transfer &
percertage of the vacancies b be | 50% by Dwect Recrudment
: filled by various methods
1. | In casa of recrutment by
promaodion’ deputation {transfar, | Junicr Assistant with & years regular senice with Grade Pay of Re 2000/
grades from which promglion' | selected or the basie of DPC and service record, as specified under these
I deputation transfer 1o be made regulations.
ireel :
| Officers of the Canfral ! State Govi. or similar organized services ! semi-
Govl, [ PSU T autonomous onganization / Univarsity 7 Institute of national
mporiAnce:.
a) i) Holding analogous post
#) 5 years regular service with Grade Pay of Rs 2000/~ as Junior
| Assistant or its equivalent post
| b) Possessing educational gualifications and expenence as prescrioad in
Col. 7
Il 12, | If DPC exists, what ig I8 | As per the provisions contained in the NITSER Act, 2007, Frst Statutes
| | compogition and the subsaquent Statutes.
13. | Circumstances in which UPSC is | Nat Apalicable
o be consulted In maEking
| recrutment

AT T W ey | T T B ey By ' e Py #T T
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11

12

10| Mathod of Recruitment whether by drect

1. | Name of the Post e Assistant { Selection Grade-11) .
2. | Number of posts - I Ag per sanclioned strangth. .
2. | Classificatian Group=G
4. | Scale of pay PB: 1 (Rs.5,200 - 20,200/-) with Grade Pay of Rs 2300/
(Grade Pay, Band Pay] i, - L.
| 5 | Whether Selection Post or non-Selection | Not applicable
| Posts
| B_| Age imit for direct recruits Mot appiicable |
7. | Educational and other qualifications required | Not applicable
| for direct recruits
8 | Whatner age and educational gualifications | Mot applcable
presoribed for direc! recruits will apply in the
| case of promotees
8. | Perod of probaton, |f any Mot applicable

| recruitment or by promaotion or by deputation
| or transfer & percentage of the vacancies o
| be filled by various methods

100% by promotion failing which by deputation {inchuding short
term contract)

| In case of recrutment by promoifion
| deputation ftransfer, grades from  which
| promation/ deputation/ tranafer to be made

Promotion

Senkor Assistant with & Years regular service with Grade Pay of

Rs.24000- selected on the basis of DPC and service record, as |

specified under these regulations, |

Deputation: -
Officers of the Central/State Govt. or ssmilar organzed services / |
semi-Govt. / PSU / autonomous organization ! University ! Institute
of national importance

a) 1) Haolding anelogous posat;

iy 5 years regular service with Grade Pay of Rs 2400/~ as Senior
Agsigiant or its equivalent post.

b) Possessing educalional gualifications and experience as
prescribed in Cal, 7

| If DPC exists, what is its composition

13

As per the provisions contaned n the NITSER Act, 2007, First
Statutes and the subsequent Statutes.

Circumstances in which UPSGC
| Sonsuiled in making recruitment

5 o be

Mot Applcable
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Recruitment Rules for the post of ASSISTANT (SELECTION GRADE-l} in NITs

——

Mame of the Post
Numb-er nl‘ pOsis
Elaagﬂmallun

=
3
A

&n

F'a'g,r Band and Grade Iisi'p or F-"a\-' Seale

Whether selection post or non-selection |

post
Age |||'|'1IE for direct recruits

required for direct recruils

Mot applicable

Assistant | Selection Grade-l)
| As per sanciioned strength.

Gmup E
PB 2 iF!u 8,300 - 34 EU&: with Grade F!ay- of Rs.4200/-

Hnl: IEFILu:abLE
| Not applicable

Whather age and educational
gualificetions prescribed for direct
recruite wil apply in the case of
pramotees

Nat applicable

Pericd of probation, f any

Mathod of Recruitment whether by direct |

recruitment or by promation or by
deputation or transfer & percentage of
the vacancies o be filed by wvarous
methods

Mot Applicable

‘ID:I% by pmmntmn fEHIlng which hy' daputnﬂun {ln:lu:llng ahq:r:
term contract)

il

In ¢ase of recruitment. by promotiond
deputation Aransfer, grades from which
promotion’ ceputation’ fransfer to be
rrade

Azzistant SG-1| with § Years regular sarvice with Grade Pay of
Rs. 2800/ selected on the basis of DPC and service record, as
specified under these regulaticns,

Deputation {including short term Contract): Officers of the
CentralfSiate Gowt or similar organized senvices! semi-Govt.(
PSLY autonomaus organizationd University! Institube of national
importance:
g} i} Holding analogous post,
i} B years regular senvice with Grade Pay of Rs 2B00/-as
Aazzistant S6-1l ar its equivalent poat
b} Poseessing educational gualifications and experience as
prescribed in Col. ¥

| 32

13

If Departmental Promoiion Committee
exests, what is ifs uumpualhun

Cireumstances in which Union Public
Servicea Commission is to be consulted
in mahlng recruitment

As per the provisions contained in the NITSER Act 2007, First |
Statutes and The subsequent Statutes.

¢ | Not Applicable

P a——"
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Recruitment Rules for the post of STENOGRAPHER in NiTs

Name of the Post
Number of posts

Stenographer

Ag per sanclioned sirengih.

(Grade Pay, Band Pay)

T

| 6| Age limit for direct recruts

| P81 (Rs 5,200-20,200) with Grage Pay of Rs.24004-

-C

| Selection Posts

Educational and othar guaifications
required for direct recruits

Whether Selection Post or non- | Not appicable

Mo exceeding Elyg' 2ars

Essential

Senior secondary (1042} from a recognized board with minimum speed
in short hand B0 w.p.m. in Stenography.

Desirable

l-"ﬂ:l-lia:ian'ur:g-uI in Computer Word processing and spresd shest with
asdvance skills,

Whether  age and educalional
gualifications prescrbed for direct
recruits witl apply in the case of
promotess

Not applicable

Pericd of probation, § any

1 year for direct recruits as per MIT Statutes

10.

Method of Recruitment - whether by
direct recruitment or by promation or
by deputation  or  transfer &
percaniage of the vacancies 1o be
filled by various mathods

100% Direct Recruitment fthrowgh examinafions conducted by the
Institute.

1.

AR P ey

in case of racruitrmant. by promation/
ceputation fransfer, grades from
which  promotion!  deputation/
fransfer o be made

Mot Applicablda

If DPC exists. whal |g its compesion

Az per the provisions confained in the NITSER Act, 2007, First Statutes
and the subsagquant Siatutes.

Circumstances in which UPSC is to
be consulted in making recruitmant

Nat Apgplicable

T
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IOR STE RAPHE N
ity e _rgl_ama of the | anat | Benior Ehnn_-g'lphL_ = o
2 Number of posts As per sanchioned strength
3. | Cisssification Group-C
4. | Scale of pay PB:1 {Rs 5,200-20,200) with Grade Pay of Rs 2B00/-.
{Grade Pay, Band Pay)
] Whether Selection Post or non- | Mat applicable
Setection Posts .
G Age lmit for direct recruids Mot exceeding 33 years
Mole:- Relaxable for Departmental Candidates upto five years in
accordance with  the instruchions or orders issued by the Central
: | | Government — =
7, | Educational and other =Eﬂn_ntml,
qualifications required for direst | 12th standard pass or equivalent from a recognized Board or University.
recruibs Minimum speed in short hand 100 w_p.m. in Stencgraphy
Desirable:
Bachelar's degree in case of direci recruitment Proficsancy in Compister
| Word Processing and Spread Sheel with advance skills,
8 Whether age and educational | Age bar. Mot applicable
gualifications  prescribed  for | Educafional Qualifications: Mo, bul must possess at least 12" standard or
direct recruits will apply in the | equivalent and knowiedge of stenography.
|| case of promotess
8 Period of probation, fany | 1 year for direct recruits only as per NIT Statutes.
10. Method of Recruiiment whether | I} 0% ty Promotion, fallln-g which by deputation {inciuding shart term
by direct recruiment or by | contract)
promolion or by deputation or
transler & percentage of the | i} 50% by direct recruitment
vacancies to be filled by vanous
methaods
1 In case of recrutment by | Promotion : |
promotion’ deputation ftransfer, | Stenographer with 5 years regular servica with Grade Pay of Rs. 24000- |
gredes from which promation’ | selected or the basis of DPC, trade test, inferview and service record, as
depulation’ ransfer io be made | specified under these regulations,
i e o .
Officers. of the Central/State Gowvt or similar organized services/semi- |
Govt./PEU! autonomous organization/  Unhversity/institute of national |
imporance |
aj 1) holding analogols post; .
i} 5 years regular senvice with Grade Pay of Rs 2400/- as Stenographer |
or its equivalent post.
E};gssussing educational gqualifications and experience as prescribed in
12. if DPC exists, what is its | As per the provisions contained in the NITSER Act, 2007, First Statutes
_compasition and the subzequent Statutes
13 | Circumsiances in which UPSC | Not Applicable
i% 1o he consulted in making
recruitmant

AL = Py e 1 W T W e b B iy o
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t Rules for the tof S R GRADE-|lin NITs
1 Mame of the Poat ‘Stenographer 5G-Il - Il
2. | Numbar of posts A par | :an:'hnnad atr-ungth
3 | Classification Gn::up—E ===
4. | Scale of pay PB-2 [Rs.9,300-34,B00/-) with Grade Pay of Rs 4200/
{Grade Pay, Band Pay) - = 3
5. | Whether Selection Post or non-Selection | Not applicable
Pasts
8. | Age limit for direct recruits _ Nol applicable a
¥ Educational and other gualifications | Not applicable
required for direct regruits
B | Yhether age and educational | Not applicable .
gualifications prescribed for direct recruits
will 8poly in the case of promotess el |
8. | Period of probation, if any Mot applicanle |
10, | Method of Recrutment whether by direct | 100% by promation failing which by deputaton (inciuding uw-r
recruitment or by promotion or by | term contract) |
deputation or transfer & percentage of the
vacancies lo be filed by various methods | =
11, |In cage of recrultment. by promotion /| Pro
deputatien / transfer, grades from which | Senior Stenographer with § years regular service with Grade Pay
promaotion | deputetion [/ transfer o be | of Rs. 2800M- selected on the basis of DPC, irade test Interview
made _and service record as specified under these regulations. =l
' Deputation (including short term Contract):
' Officers of the Cenlral / State Govt. or similar arganized services /
| semi-Govl.. [ PSU 7 Statutory or Aulonomous organization [
University / Insfitute of national importanca:
a} i} Holding analogous post
iy 8 years regular service with Grade Pay of Rs 2B00/- as
Senior Stenographer or its equivalent post,
b) Educational gualifications and experience
12th standard pass or equivaleni from a recognized Board of
University. Minimum speed in shor hand 100 w.pm. in
Stenography.
Proficiency in Computer Word Procesaing and spread sheat with
: i advance skills,
12, | f DPC exisis, what I8 As composition As per the prmrmna contained . the NITSER Act 2007, First
; .- Slatutes and the subsequent Statutes,
13, | Circumstances in which UPSC is 1o be | Not Applicable
__| sonsulted in making recruitment
b it Fage 29 of 59
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Recruitment Rules for the post of STENOGRAPHER SELECTION GRADE- in NITs

1| Name of the Post Stenographer SG-I
2| Mumber of posts As per sanctoned strength
3 | Classification Group-B
[ 4 P'Eji_Eand and Grade F‘ay_nf “FG'_.'. PB-2 (Rs.0 300-34, E_M.f-_:|_wi'th G;al:gu_l_z'ay of Rs 4600/-
Scabe
5§ | Whether selecton post or non- | Not applicable
selectionpot ~ = |
Age Emit for direct recruts Mot applicable
7 | Educational and ather | Not ilpplk:gl.:lre
qualifications required for direct
_fecruits

B | Whether age and educational | Not apphcable
gualifications  prescribed  for
direct recruits will apply in the
case of promatees
9 | Period of prabation, if any Not applicadle '
10 | Method of Recruitment whether | 100% by Promotion failing which by Deputation {including shart
by direct recruitment or by | term contract)
promotion or by deputation or
fransfer & percentage of the
vacancies to be filled by various
methods | s
"1 |In case of recruitment by | Promotion:
promotion’ deputstion fransfer,  Senior Stenographer (SG-I) with 5 years regular service with
grades from which promobon/ | Grade Pay of Rs 4200- selected on the basis of DPC, trade
deputation/ transfer 1o be made. | test Interview and service record as specified under these
lations. _ -

' Deputation {including ghort term Contract):
Officers of the Centra¥State Govt or similar organized
services/semi-Govt /PSUIStalutory or Autonomous crganization/
University) Instifule of national importance
a) Iy Helding analogous post;

iy 5 years regular service with Grade Pay of Rs. 4200/ as

Senior Stenographer SG-11 or its equivalent post.
b} Educational qualifications and experence

Essential;

12th standard pass or equivalent from a recognized Board or
University. Minimum speed in short hand 100 wpm n
Stenography

Desirabla:

Proficiency in Computer Word Processing and spread sheet with

: i | advance skills. N— 2 TP Dt
12 | If Deparimental Promotion | As per the provisions contained in the NITSER Act, 2007, First

Committee exists, whal is its | Statutes and the subsequent Statutes.

__ com n

13 | Circumstances in which Usion | Not Applicable
Public Service Commissian is to
be  consulted In rmaking
recrutment
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Recruitment Rules for the post of TECHNICIAN, LABORATORY ASSISTANT,

WORK ASSISTANT In NITs

ey s

£l it o 7 sl

1. | Name of the Post Technician, Laboratory Assistant, Werk Assistant
2. Mumber of posts As per sanctioned strength,
3. | Clazsification Growp-C
4 | Scale of pay PB 1 (Rs.5,200 — 20.200/-) with Grade Pay of Rs 2000/
(Grade Pay, Band Pay) S
5 | Whether Selection Post or non- | Not Apphcable
Selection Posts R I ———
B. | Age limit for direct recruits Nol exceeding 27 vears
ote- Relaxable for Deparimental Cendidetes upto five years in
accordance with  the mstructions or orders issued by the Central
= Governmeant
7 Educational and other | Esgential;
gualfications required for direct | Technician! Work Assistant
raciuits Senior secondary (10+2) from 8 recognizad board and ITI Course -of
one year of higher duratian in appropriate trede.
Or
Matric with at least 0% marks and IT| Cerfificate of 2 years duralicn in
approprdate trade,
Cir
Diploma in Engineering of three year's duration in relevant field from a
recognized Polytechnic / Institule
Laboratory Assistant
[ B Sc Degree in relevant field from a recognized Unwearsityinstitiule
8 Whether =ge and educaticnsl | Age bar Mot applicable
qualifications prescribed for direct | Educational Qualificatrans: Mo, but must possess at least matnic and 1T
recruits will apply in the case of | cedificate of 2 years duration in appropriate trade
promatess -
8. | Pericd of probation, ¥ any 1 year for direct fmmts as per NIT Statules
10 Method of Recruitment | whether | § T5% Direct recrultment
by  direct recruitment or by
promotion or by deputation or | §) 25% from amongst deparimental employees in NITs on the basis of a
transfer & percentage of the | Limited Deparimental Competitive Examination o be held by the NITs
vacancies to be filled by wvarious | with minimum 8 years of experience [Erstwhile Group D employees).
] mathoda -
11 | In case of recruitment. by | Mot Applicable
promotion/deputation/absorplion, |
grages from which promotion/
| deputatiory absorption tobemade | )
12, | If DPC  exists, whal s its | As per provisions confgined in the NITSER Act, 2007, First Statutes
compaosition _and the subsequent Statutes,
13, | Crrcumstances in which UPSG is | Not Agplicable
to be consulled in  making
| recruftment
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R itment | r f
SENIOR TECHNICIAN, SENIOR LABORATORY ASSISTANT,

SENIOR WORK ASSISTANT in NITs

1. | Name of tha Post Senler Technician, Senior Laboratory Assistant, Senlor Work
.o — | Assistant
el Humhur rof posts | As per sancboned strength. B
3. | Classification  Group-C
4 Scale of pay (Grade Pay, Eand F'E.'_q'_]- PB: 1 (Rs.k E Eﬂ{l 20,200) with Grade Pay of Rs.2400/-
5. | Whether Selection Post or non- | Not Applicabie
Sedacton Posts
6. | Age fimit for direct recruits _ | Notapplicable
7 Educational and cther qualifications | Not applicable
reguired for direct recruits
& | Whathar age and educational | Mot applicable
gualifications  preacribed for direct
recruits will apply in the case of
i promotess =
__ 9. | Period of probation, if any Not applicable
10, | Method of Recrutment whether by | 100% by promation, failing which by deputaton {incheding short term
direct recruitment or by promotion or | coniract)
by deputalion or (transfer &
percaniaga of the vacances to be
| | filled by varigus methods o e
11, |In  case of recrutment. by i
promaoticn’deputeticn/absorpban, Technician, Laboratory Assistant, Work Assisiant with § years regular
grades  from  which promotion’ | service af Grade Pay of Rs. 2000/- selected on the basis of irade test,
deputalion’ absorption to be made | Intendiew and service record, as specified under these regulations
| Deputation (including short term Contract):
Employess of the Centrall State Govt. Or samilar organized services/
Semi - Govi/ PSLUY autonomous ociganization! Universily [nstitute of
natanal importance:;
a) i) holding analegouws post,
i) § years regular service with Grade Pay of Rs 2000/ as
Technician/Lab AssistantWoek Assistant or equivaient.
b} Educalional qualifications and experience
Essantial:
Technlelan/ Work Assistant
Sanior secondary (1042} from a recognized board and [T Course of
one year or higher duration in appropriate frade.
or
Matric with ai keast 0% marks and ITI Cerdificate of 2 years duralion in
appropriale irade.
or
Diploma in Engineering of three year's duration in relevant field from a
racognized Polylechnic ! Instituta
Laboratory Assistant
B Sc¢ Degree in relevant field from a recognized University'ingtiute
Experience: 5 years experance of handling laboratory equipment and
carmying out laboratory expernment m any University /| CoSege |/
Research Insfitute ¢ State Gowernment / Cenfral Govermmeand [
Govermmeni Undertaking / PSU / Institufion of nation importance |
= = Reputed Private Industry [ Organization }
12. | f DPC exists, what is #s composition | As per provisions contained In the NITSER Act, 2007, First Statutes
| and the subsequant Staluies
13. Girl:umslarncaﬁ in whk:h UPEC i3 to | Mot Applicable

iy ] —

NAN
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Recruitment Rules for the post of TECHNICIAN (SELECTION G ==
ASSISTANT (SELECTION GRADE-I), WORK ISTANT (SE T =

1. | Name of the Post

| Technician (Selection Grade-11), Laboratory Assistant (Selection Grade—
1), Work Assistant (Selection GradeI1)

Number of posts
Classification

| As per Sanctioned strength.

Group-C

PB.1 (Rs.5,200 — 20,200} with Grade Pay of Rs.2800/-

2

3

4. _ Scale of pay (Grade Pay, Band Pay)
8 | Whether Selection Post or non-

. Selection Posts

_ 6. Age imit for direct recruits
7 | Educational and ather gualificatsons
| required for direct recruits

8. | Whether age and educational
| gualifications prescrbed for direct
| recruits will apply in the case of
| promotess

Mot applicable

| Mot applicable

Mot applicable

Mot applicable

8. | Period of protation, If any

10. | Method of Recruimeni whether by

| direct recruitment or by promotion ar

by deputation or ftransfer &

| percanfage of the wacanciea to be
filled by various mathods

11. |In case of recrument By
promaotion/depatation/absorption,
grades from which paomotion/
depulation’ absorption to be made

Mot applicable
By promotion, Tailing which by deputation (including short ferm contraci)

' Promaotion :
Senigr Technician, Senior Laboratory Assistant, Senior Work Assistan with §
yvears regular service at Grade Pay of Rg 2400/ selected on the basie of
trade test, interview and service record, as specified under these regulations.
- Beputation {including short term Contract):
Employees of the Ceniral! State Govl Or similar organized sarvices/ Semi— |
Geovt) P3U aulonomous organization Universily Institute of national |
impartancs, |
a) i) holding analogous post
iy & years regular service with Grade Pay of Rs 2400/- as Senior
Technician, Sendor Laboratory Assistant, Senicr Work Assistant
b) Educational gualifications and experiance

Technician/ Work Assistant

Senlor sacondary (10+2) from & recognized board and ITI Course of one year
ar higher duration in appropriate trade.

Or

Matric with at least 60% marks and (T Cerificate of 2 years duration in |
appropriate frade,

Or

Diploma in Enginearing of three year's durafion in relevant feld from a
recognized Polytechnic ! Institute,

Laboratory Assistant |
B.5c. Dregree in relevant field from a recognized Univarsity/instiuls
Exparience:

10 wears experience of handling laboratory equipment and Engineering
equipment and carrying out laberatory experment in any University / College |
! Hezearch |nstitude | State Govarnment § Cantral Govarnment / Sovernmen|
Undertaking / PSU / Institution of nation imporiance / Reputed Private
Industry £ Organization of which at least 5 years at level of Senior Technician
wilh GF of Rs.2400¢- or equivalent

12, | If DPC exists, what is its composition
|

13. | Circumstances i which UPSG is to
be consulted in making recruitment

As per the provisions contained in the NITSER Act 2007, First Statutes and
| the subsequent Statutes.
Mot Applicakls

EEETREETINE By By L s S o 1 W e 8T
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i Rules for the

st of TECHNICIAN (SELECTION GRADE-|

LABORATORY ASSISTANT (SELECTION GRADE-I),
WORK ASSISTANT (SELECTION GRADE-I} in NITs

1 | Name of the post Technician (Selection Grade-l), Laboratory Assistant (Selection
Grade—|), Work Azzistant (Selection Grade-|)
2 | Number of pasis | As per Sanctioned strength.
3 | Classification GrowpB
A E;l Band and Grade Pay or Pay | PBZ (Rs.9.300 = 34 B00) with Grade Pay of Rs4200/-
&
5 | Whether sslection post or non- | Not applicabie
|| selectionpost P - " -l
8 | Age-limit for direct recruits Nol applicable
7 | Educational and other gualifications | Not applicable
required for direct recruits
B | Whethar age and education | Not applicable
qualfications prescribed for  dinect
recruls will apply in the case of
prometess 00 _ 3 -
8 | Peniod of probateon, fany Not applicabie =
10 | Method of Recratment Whether by | By promation, failing which by deputation (including shart term cortract),
direct recruitment or by promotion or
by deputstiomn or transfer &
| percentage of the wvacancies o be
| filed by various mathods
11 | In case of recruitment By promation ! | Promaotion :

deputabion /absorplion, grades from
which prommotion’ deputaticn/
absorpbion to be made

L Py A R B e @ s e B by e

Technician (Selection Grade-ll), Laboratory Asssiant {Selection Grade—
I, Work Assistant (Selection Grade=Il) with B years regufar service at
Grade Pay of Rs. 2800/- selected on the basis of trade fest, mnterview
_and service record, as specified under these regulations.
rm Contract):
Employaes of the Cenirali State Govi Or simdar organized services/
Semi - Gowvl/ PSU autonomous organization University Institute of
national importanca
a) i) holding analegous post;
il 5 years regular semvice with Grage Pay of Rs 2800/- as Technician
(Selection Grade-|), Laboratory Assistant (Selection Grace—I1), Wark
Assistant (Selection Grade—Ii)
b) Educational guelfications and experience
Essential -
Technician/ Work Assistant
Sanior secondary (10+42) from a recognized board and [Tl Cowrse of one
year or higher duration in appropriate trade
ar
Mairic with at least 50% marks and T Cerfificate of 2 years duration in
appropriaie irade.
O
Diplama in Engineering of three year's duration in relevant field from a
recognized Polytechnic / Instifute.
Laboratory Assistant
B Sc Degree in relevant field from a recognized University/Instituie
Experience:
16 years experience of handling laboratory equipment and Enginearing
equipment and. carrying out laboratory experiment in any University /
College / Research Ingtitute ¢ State Government / Central Government |
Government Undertaking / PSU J Instilution of nation imporianca |

| Reputed Private |ndustry ¢ Organization of which at Ieast 6 years at level
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of Technician {Seleclion Grade-|l. Laboratory Assistant (Selection
Grade—l), Work Assistant [Seleclion Grade-ll) with GP of Rs 2B00/- ar

..... - equivalent ol : s e g
12 | if Departmental Promeolion Commitiea | As per the provisions contained in the NITSER Agt, 2007, First Statules
axtsts, what is ite composition and the subsaguant Slatutes

13 | Cirgumstances in which Union Public | Not Applicable
Sendice Commissien 5 o  ba
consulbed in making recruitment
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deputation /transfer, grades from whish
promotion’ deputation! fransfer 1o ba
mage

1. | Name of the Post Superintendent | Accountant
2. | Number of posts As per Sanctioned strangth.
3. | Classification Group B ==
4. | Scae of pay (Grade Pay, Band Pay) P8 - 2 (Rs.9 300 — 34 B0OV-) with Grade Pay of Rs 4200/
5. | vhether Selecton Posi of non- | Nof Applicable
Selection Posts e
6. | Age limif for direct recruits Mot exceeding 30 years.
Mofe:- Relazable for Deparimental Candidates upto five years in
accordance with  the instructions or orders issued by the Central
- Governmen
[. | Educational and other gqualifications | Essential;
refquirad for direct recruits A, Suparintendant:
) First Class Bachelor's Degree of |ts equivalent from a recognized
Unimeersity of Institute in any discipline {In universibes without a system
of Honours degrae, equivalent number of courses)
Cr
i) Masters Degree from a recognized Unwersity or Institute with
axcelant academic record,
i} Knowledge of Computer applications viz., Word processing, Spread
Sheet
B. Accountant:
iy First Class Bachelor's Degree in Commerce wih Honowrs in
Accountancy | Finance or equivalenl in grada from a recognized
Liniessity or institute.
Or
Master's Degree in Commerce /| MBA (Finance) from a recognized
University or institute with excelent academic record,
iy Knowledge of computer application viz word processing, Spread
o= o Sheef and computer - based sccounting software, |
B. | Whathar age and educational | Age bar Not applicable
gualifications prescribed for  direct | Educational Qualification:
rescruits will apply in the casea of | A Superintendent
pramotess Mo, but mist possess at least Bachelor's Degree or its equivalent from
8 recognized University or Institute in any discipline
B. Accountant
Mo, bul must possess at least Bachekor's Degres n Commerce or Hs
_ equivabent from a recognized University or Institule
9. | Pericd of probation, fany | 1 year for direct recruits as per NIT Statutes
10, | Method of Recruitment whether h*,.' 75% by direct Recrutment
direct recnatment or by promation or by
deputation or transfer & percentage of | 25% by promotion from Aasistant {SG-1) with GP of Rs.4200/- [failing
the wacancies to be filled by wvarious | which by deputation (including shorl tarm contract)]
mathods e
11 | In case of recruitment by promotion/ | Promotion: 1

Assiglant (SG-1) with 2 years regular service with Grade Pay of
Rs.4200v- selected on the bagsiz of DPC, imerview and sarvice record,
as specified under thesa regulations.

ort term Con
Officers of the CentraliState Gowl. or :s:rula: urganized EEMVICES/Semi-
Govil/PELY autonomous organization’ University! Institute of national
importances:
a) i) holding analogous post;

i} 2 wyears regular service with Grade Pay of Rs 4200/- as

Superintendeant or its equivalent pos

b) Possessing educational qualifcation and experience as prescribed

TR P g A . Cll s ety iy e i ey 8 67y
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12 | I DPC exists, what is its composition | As per provisions contained in the NITSER Act, 2007, First Statutes and

13, | Circumstances in which UPSC = o be | Not Applicable
| consulted in making recruiiment
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Recruitment Rules for the post of SENIOR SUPERINTENDENT in NITs

deputation  Aransfer, grades from  which
promotion! deputation! fransfer io be made

12.

13

1. | Name of the Post Senior Superintendent
2. | Number of posts As per Sanctioned strength.
3. | Classification _ | Group-B
4. | Scale of pay (Grade FE_I, Band Pay) PE . 2 (Rs.9,300 ~ 34,800/-) with Grade Pay of Rs.4600/-
5. | Wheiher Selection Post or non-Sedection F'ual: Mot applicable e —
B. | Age bmit for direct recruits Not applicable e e WO 4
7. | Educational and other gualfications required | Not applicable
- for direct recruits
8 | Whether age and educational qualifications | Not applicable -
prescribed for direct recruits will apply In the
| | caseof pomotees
9. | Period of probation, if any Mot applicable
10, | Method of Recruitment whether by direct By promation, failing which by deputation (including shan term |
racrudment or by promefion or by deputation or | contract).
ransfer & percentage of the vacancies o be
filied by various methods B
11. | In case of recruitment by promolion’ | Promotion:

Superintendent or Accountant with 5 years regular service {out
of which 2 years in Assistant (SG-1) in case of promotees from
Assisiant (S3G-1) 1o Superintendent) with Grade Pay of Rs 4200/-
selected on the basis of DPC, interview and service record, &8s
specified under these regulations

A, Buperintendent

Mo, but must possess at least Bachelor's Degree or iis
equivalent from a recogn@ed Unwersity or Institube n any
digcipline

E. Accountant

Mo, but must possess at ieasi Bachelor's Degree in Commerca
or ils equivaient from a recognized University or Instifute

Deputation (including short term Contract):
Officers of the CentraliState Govt or similar organized

services/semi-Govt.PEU! aulonomous organization’ University!
Institute of national imporance
a} ) hokling analogous post;
iiy'5 years regular sanvice with Grade Pay of Re 4200/ as
Supermtendent or iis equivalent post.
b} Educational qualification and experiance

First Class Bachelor's Degree or equivalent grade from a
recognized University or Instlute in any discipline {In
universities without a system of Honours degree, equivalent
numbar of courses)

Or

iy Masters Degree from a recognized University or Institute with
excelleni academic record,

i) Knowledge of Computer appfications viz. Word processing,
Spread Sheet

Experience:

5 years experiance a8 Superiniendent’ Accouniant with GP of
Ra 4200/-

If DPC e'mta, what is its composition

As per provisions confained in the NITSER Act, 2007, First |
Statutes and the subsequent Slatutes.

consulted riaking recruitmant

el R P ey . i s b ) Wk o Wi Py o B
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Recrui r t of SUPERINTEND GRADE - 11} in NITs
_ 1. | Name of the Pos! | Superintendent (Selection Grade-11) |
| 2. | Number of posts ' As per Sanctioned Strength I
_ 2| Classification Group-8 ==

4. | Scale of pay FB - 2 (Rs.9,300 — 34 200+ wilh 1 Grade Pa_-,l of Rs 4B00/-
| iGrade Pay, Band Pay)
5. | Whether Selection Post or non- | Mot applicable
__| Selection Posts I
_E. | Age limnit for dII"lEEt recruits | Mot applicable
7. | Educational and other qualifications | Nat applicable
! l ‘required for direct recruits i PP
8 | Whether age and educational | Mot Apolicable
| gualifications prescribed for direct
| recruits will apply in the case of
. l promoiess .
8 1|_:'Ir1‘1|:|d of probation, i any Nat  applicable
10. | Method of Recruitment whether by By promotions, Tailing which by deputation {lm:iuumg short leem
| direct recruitment or by promation of | contract)
| by deputation or transfer &
| percentage of the vacancies o be
filled by various methods =
11, | Im cagse of recruitment. by promation/ | P
| deputation [ transfer, grades from | Senior Superintendent with 2 years regular service with Grade Pay of
{ which promation / deputation | | Rs 48000- selected on the basiz of DPC. interview and service. as
i transfer to be made specified under these regulations |
A, Superintendent
No, but must possess &t least Bachelor's Degree or its equivalent
from & recognized Universily or Institute in any discipline
B. Accountant
Mo, but must possess &t least Bachelor's Degree in Commerce or its
| equivalent from & recognized University or Inutrtute
ion (i ing sh
Officers of the Central/State Govt. or similar mﬂaﬂlzeﬂ SETVICES/Sami-
Govt /PEW autonomous organization /Universiy/institute of national
imporiance:
8} i) Hobding analogous post,
i) 2 years regular service with Grade Pay of Re 4800\-as Sanior
Superintendent or its equivalent post.
bB)  Educational qualification and experience
Superintendent:
First Class Bachelor's Degree or equivalent grade froam a recognized
Uiniversity or Instiute in any discipline (in wniversities without a
systam of honours Degree with egquivalent number of courses)
Or
i) Master's Degree from & recognized University of Institute with
axcallant academic recard
i) Knowledge of Compuler applcations viz. Word processing, Spread
Sheet,
Experience:
..... 2 2 years axperience as Senior EuEennb:mdent with GP of Rs.4600/-
12, | IF DPC exists, what = s composition Az par the prm-'.mrss contained in the MNITEER Act, E{Iu'." First
_____ _Statules and the subsequent Statutes.
13, | Circumstances in which UPSC is to | Not Applicable
| be consulted in making recruitment

VLI Wiy Ny L s B B 55 ol o B s
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Recruitment Rules for the post of CTION DE =1} in NITs

|_'1' ‘Name of the Post = Superintendent (Selection Grade-l)
2 | Number of posts. — As per Sanctionad Strangth
3 | Claesfication Group-B o
4 | Pay Band and Grade Pay or Pay Scale PB -2 (Re.8,300 - 34, BO0/-) with Grade Pay of Rs.54000-
i 5 | Whether selection post or non-selection post | Not Applicable
6 H.ga Nimit for direct recruits Not Applicable
7 | Educational and other qualifications reguired | Nod Applicable

_ for direct recruits =
& | Whether age and educational guaiifications | Not Applicable
preacribed for direct reciuits will apply in the
| case of promotess o
8 | Period of probation, i l"'".n" [ Not .ﬁ.ppl-ﬁbl:e
10 | Method of Recrultment whether by direct | By promotions, falling which by deputation (including short
| recrultment of by promation or by deputation | tesm cantract).
| or transfar & parcentage of the vacancies to
be filled by various methods
11 |In case of recruitment by promotion/ | Prometion; Superintendent SG-Il with 2 years regular
deputation fransfer, grades from  which | service with Grade Pay of Rs. 4800/- selected on the basis
pramaotion’ deputations transfer o be made of OPC, inlerview and service, a3 specillied under these
regulations.

Educational Qualification:

A Superintendent

No, but must possess at least Bachelors Degree or its
equivalent from a recognized University or Inslifute in any
discipine

B. Accountant

No, but must possess at least Bachelor’s Degree in
Commerce or 1% equivabent from a recognized University or
Imstifute

Deputation (including short term Contract): Officers of
the CeniraliState Govl or similar arganized services/sermi-
Govi/PSLF autonomous ofganization /Univarsityinstitute of
national importance:

a) i) Hodding analogous post;

i) 2 years regular service with Grade Pay of Rs. 4800/ as
Superntendent SG-ll or ks eguivalent  post
b) Educatianal gualification and exparance

Essential:

Superintendent:

First Class Bachelor's Degree or equivalent grade from a
recegnized University or Inslitule in any discipline (kn
universities without a system of honours Degree with
aquivalent number of coursas)

Or

i) Masters Degree from a recegnized Unersity or Institute
with excalient acadaemes record.

il Knowledge of Computer apgplications wiz, Word
processing, Spread Sheet,

Exporience:

2 years experience as Supenntendent SG-Il with GP of
| R 4800/

- T = sl \ Page 40 of 59




' 12 | If Departmental Promotion Committes exists, | As per the provisions contained in the NITSER Act, 2007,

.| what is As composition First Statutes and the subsequent Statules
13 | Circumstances in which Union Public Service | Mot Applicable

Commission 5 to be consulted in making

recruitmant
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nt Ru

Mame of the Post

for the post of PERSON

ITs

Personal Assistant

Number of posts

As per sanctioned strength

Classification

| Scale of pay (Grade Pay, Band Pay)

Age limit for direct recrids

VWhether Selection Post or non-
Selection Posts

Educational and other gualfications
required for direct recruits

| Mot u-me-ad‘il!g_at} yEars,

Group-B

| PB - 2 (Fs.9300-34800) with Grade Pay of Rs 4200/-

Not Applicable

Essential; Graduate in any discipline or its equivalent from a recognized
Board or University, Minimum speed of 100 w.p.m. In stenography.

Whether age and educational
gualifications prescribed for direct
recruite will apply im the case of
promatess

Period of probation, if any

Not Applicable

1 Yaar for Direct recrults as par NIT Statutes

Method of Hm:rullmnn! whether by
direct recruitment of by promoiion ar
by depulaton or fransfer &
percentage of the vacancies to be

11,

12
13

In case of recruiiment, by promationd
deputation Mtransfer, grades from
which promotion! deputation! transfer
ta be made

If DPC axists, what is ite composition

100% Direct Recruitment mmugh examination 1o be conducled by tha
Institute.

Circumstances in which UPSC is to | |

be consuited in making recruitment

el T e L B B D P P

and the subsaguent Sialufes.

Nat applicable
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Recruit

ASSISTA NITs

|_1. | Name of the Post . Senior Personal Assistant
| 2. [ Number of posts B | As per sanctioned strength B
| 3. | Classification |GroupB
4, | Scale of pay P8 - 2 (Re.8300-34B00) with Grade Pay of Ra 4600/-
| | (Grada Pay, Band Pay) e L
| 5 | Whether Selection Post or non- | Nolapplicable
|| Selection Posts B
E. | Age limit for direct recruits Mot applicabla
7. | Educational and other qualifications | Not applicable
required for direct recruits : —
8 | Whether ege and educational Mol apolicable
gualficalions prescribed for direct
recruits will apply in the case of
__| promotaes b =
8. | Period of probation, i any Mot applicable = _
10 | Method of Recrutmant whethar by | By promotions, faifing which by deputation {including shod term contract).

derect recruitmant or by promotion ar
by deputatien or fransfer &
perceniage of the vacancies to be
filled by variows methods

In case of recrutment. by promotion/
deputalion Mransfer, grades from
which promation deputatian/
transfar o be made

12

Promotion! Deputation {includin
Fersonal Assisiant with 5 years rn-gular service at G-:al:la Pay of
Rz 4200/ selected on the-basis of DPC, trade test, interview and service
| record, as spacified under these reguiations
| D 1 i

Officars of the Central/State Govt or similar crganized services/semi-
Govt! PSS awtonomous arganzation Unwversityfinstitute of national
importance;
al |} Holding analogous post;

i) & Years regular service with Grade Pay of Rs. 4200/- as Personal

Azsistant or 45 equivalent post

by Educational qualifications and experienca as prescribed in Col. 7
Essential Graduate in any discipline or its equivalent from a recognized
board or university  Minimum spaed of 100 w.p.m in stenography.

| If DPC exists, what & #s composition

13

As per the provisions contained in the NITSER Acl, 2007, First Statutas
and the subsequent Staiules.

Circumstances In which UPSGC is to
| be consulted in making recruitment

Nat Applicabla

MR B Py Sy S S ey 1A T e Y T ]
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Recruitment Rules for the post of PRIVATE SECRETARY in NITs

Name of the Post

Private Secretary

Mumber of posis

As per sanctionad strength

Classification

Group-B

Scale of pay
(Grade Pay, Band Pay)

PB:2 (Rs.8300-348000 with Grade Pay of R 4800y-
After 2 years of regular service, the incumbant will be eligible for PB2 with
GP of Ra. 5400/ (NFG)

Whathar Selection Posl or non-
Salaction Posts

Nat Applicable

_Age limit far direct recruits

Educational ana ?ﬁﬁér'
gualifications reguired for  direct |

| recruits

| Not Applicable

Mot Apglicable

Whether age and educational
gualfications prescribed for direct
recruits will apply in the case of
promotess

| Not Applicable

Period of probation, il any

Method of Recruitment whether b-,l
direct rectuitment or by promotion
ar by deputation or ftransfer &
percentage of the vacancies to be
filled by various methods

11

In case of recruitment I:w
promotion’ deputation  Aransfer, |
grades from  which promotion/ |
ceputatson! transfer to be made

| Mot applicable e

By Promction, failing which by deputation (Including shart term contract),

| Promotion
Senlor Personal Assistant with 2 Years regular service at Grade Pay of
Rs.4600{- ‘E-BlEI'E-IEI'd on the basis of DPC, frade test; interview and senvice

E!ﬂglﬂmn {including short term Gnu'ltrﬂnﬂ
Officers of the CentraliState Govt or simiar organized services’semi-
Govb/PSWY autonomous organization/ University/ Instiute of national
imparfance;
a} i} holding analogous past;
0 & years reguiar servica with Grade Pay of Rs. 4600/-as Senior
Personal Assistant or &8 eguivakent post.
b) Educatianal qualifications and experence

Graduate in any discipline or its equivalent from a recognized board or
university. Minimum speed of 100 w.p.m in stenography.

If DPC  aexists,
composition

what g its

Circumstances in which UPSC is to
be consufted in making recruitmant

As per the provisions contained in the NITSER Act, 2007, First Statutes

PSSR Y R by . C b By i s iy 09 08 e |
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Recr f TECHNICAL T i T

1. | Name of the Post Technical Assistant i E
2 | Number of posts Ag per sanctioned strength B | !
3. | Ciasgification ‘Sroup-B
4 | Scale of pay (Grade Pﬂj‘ Ea.-m:l Pay) PB -2 {Rs.3,300 — 24, BOO/- ]wlth GerEl F‘ﬂj‘ of Ra. 5. 42000-
5 mﬂher Selection Post or non-Sedection | Mot Applicable ‘
3
6 | Age limit for direct recruita Mol exceeding 3 years
Hote:- Refaxable for Depardmental Candidates uplo five wears in
accordance with the instrucfione or orders issued by the Ceniral |
- =l d Gy | Government |
¥ | Bducabonal and other gualifications | Essential:
i required for direct recruiis Firgl Clags in B.EJ/B Tech, in relevant sibjest or equivaient grade from
a recognized University ! Instiute.
CR

First Class Diploma In Engineering in relevant Field wilh emellenl:l
| _ academic recond |
a Whethar age and educational | Age bar. Mot applicable |
qualifications  prescribed  for  direct :
recruils will apply in the case of | Mo, but must possess atleast Diploma in Engineering of three year's |
pramoloes __| duration in relevant field from a recognized Palytechnic / Institute. |
| 8 |Periodof probation ffany | 1 ¥Year for diwect recruits as par NIT Statutas. ]
| 10. | Method of Recrutment whather by direct | 75% by direct Recrultment [
recruiiment  or by promolion or by
deputation or fransfer & perceniage of | 25% by promation from Technician [SG-1}) with GP of Rs 4200/ [failing
| the vacancies to be filed by wvarious | which by deputation (including shor term contract)]
| methods . . .
11. | In casae of recruitment. by promoton’ | Promotion:
deputation ftransfer, grades from which | Technician {SG-1) with 2 years regular senvice with Grade Pay of
promotion’ deputalion’ transfer fo be | Rs.4200/0 selecied on the basis of DPC, interview and senvice record,
made as specified under these regulations.

Officers of the Central/State Govt. or similar organized senvices/sem|-
Govt/PEUT autonomous organization' Unwersity/ Insttute of national
impaortance:
8i) holding analogous past;

i) 2 years regular senvice with Grade Pay of Rs. 4200/- as Technician

(5G-1) ar its equivalent post,

b) Fossessing educational quallfication and expérience as prescribad in
Cal. 7

12. | § DPC exists, what is its compositan As per the provisions contained in the NITSER Act, 2007, First Statules
| | and the subsegquent Siaiutes.

13. | Circumstances in which UPSC is to be | Nat Applicable
| consulled in making recruiiment
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Recruitment Rules for the post of SENIOR TECHNICAL ASSISTANT in NiTs

1. | Mame of the Post Senior Technical Assistant
2. | Mumber of posts A par sanctioned strength
3| Classification _Group-B
4 Scale of pay PB:2(Re=9 300 — 34 3nur -} with Grade Pay of Rs 4600/~
{Grade Pay, Band Pay} B
- Whather Selecbon Pos! o non- | Mot Applicable
Salection Posis
| 6| Age limit for direct recruits Nat Appiicable .
7. | Educational and cihar | Mot Applicable
guafifications required far direct
|| fecruits e I
. Whethar age and educational | Mol Applicable
qualifications prescribed for direct
recruits will apply in the case of
L promoteas
| 8 | Penod of probation, if any No! applicable
| 10, | Method of Recruitment whether | 100% by promation falllnq which nr deputation u:lnr:ludlng sno term
by direct recruitment or by | contract)
premoton or by deputation or
transfer & percenfage of the
vacancies to be filled by various
| methods
1. | In case of recruiment by | Promotion:

promoton’ deputation  ftransfer,
grades from which promation
depulation’ transfar to be made

Technical Assistant with & years regular service with Grade Pay of 42000-
sefactad an tha basis of DPC, trade fest, interview and senvice recond, as
specifiod under these regulations.
hgmnn {including short term Contract):
Officers under the Central / State Governments 7 Universities recognized
Research Institwtes or Institutes of national importance or Gowvt [Bboratory
ar PELE-
a) ) Helding analogous post or
iij Wiith at k=ast 5 yaars regular service in posis with GP of 42000- as
per &7 Central Pay Commission or equivalent,
b} Educational qualification and experience

Essential:

First Class Bachelors Degree in Sciences or Engineenng in relevant
subject or equivalent grade from a recognized University | Instiute.
Experience: 5 years as Technical Assistant with GP of R&.42000-

As per the provisions contained in the MITSER Aci, 2007, First Statutes

12 |H DPC exists, what is iis
_ compasition and ihe subsequent Siaiuies
13, | Cicumsiances in which UPSC is | Mot Applicabla

fo be consulted in
recruijiment

making

2 EE Fin
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ruitment Rules f AL ASSISTANT (SELECTION El
in NI

1 [ Name of the Post i Technical Assistant |Selection Grade Ii)

|2 | Mumber of posts | As per sanctioned strength, :
3| Classification = _!_Gn:lup-ﬂ

4 | Scale of pay | PE . 2 (Rs.9.300 — 34 B0O/-) with Grade Pay of Ra 4800/

| |Grade Pay, Band Pay) il

5 | Whether Selection Post or non- | Net applicabie
Selection Posts -

6| Age imit for direct recruits | Not applicable ==

7 | Educational and other qualfications Mot applicable

| fequired fordirectrecruits =~ 0 0| 2@ @000

8 | Whether age and educational | Mot Apolicable
qualifications prescribed  for  direct
recruits will apoly in the case of |
promotees o R

9 Period of probation, if any ___| Not applicable —

10. | Method of Recruitment whether by | 100% by promotion failing which by deputation { including short
direct racruitment or by promotion or | term contract)
by depulatson or transfer & percantage
of the vacancies o be filled by varous
methods -

11. | In case of recruitment. by promation ] 2
deputation /transfer, gradas from which | Senior Technical Assistant with 2 years regular service with
promotion’ deputation! fransfer o be | Grade Pay of Rs. 45000- selected on the basis of DPC, trade
made Pest, imterview and service record, as specified under these

regulations.
n {in
Officers of the Centralf State Govt. Or simiar nr-g&nlzed services!
Semi - Govt/ PEWY autonomous organizations University Institute
of nafional imporiance: -
a) ) halding analogous post or
iy With at least 2 years regular service in posts with GP of
4800/- as per 6th Central Pay Commission or equivalant post
b) Educational qualification and experience
al:
First Class Bachekr's Degres in Scences or Engineering in
relevant subject or equivalent grade from a recognized University
/ Institute.
- Exparience: 2 years as Technical Assistant with GP of Rs 4600/

12 | FDPC exizis, what i its composition Ag per the provisions confained in the NITSER Aci 2007, First

Ll Statutes and the subsequent Statutes.

13. | Circumsiances in which UPSC is to be | Mot AppScable

I consulted in making recruitment

WS e R P iy L T b B by e i o T
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1 | Name of the Post | Technical Assistant (Selection Grade I}
| 2 | Mumber of posts As per sanctioned strengtn, I B
3 | Classification G:_rpup-ﬁ
4 | Pay Band and Grade Pay or Pay Scale | PB . 2 (Rs.9,300 - 34, EIIIII' ] with Grade Pay of Rs.5400/-
5 | Whethar salection |:r|:ral or mon-salection | Mot Eq:-_pﬁu;:l_la_
post
& | Age limit for direct recruits Mot applicable
7 | Educational and other gqualfications | Not applicadle
required for direct recruits
B | Whether age and educafional | Mot Applicable
gualifications prescribed for direct recrults
will apply in the cass of promoteas
9 | Peried of probation, ff any Not Appécable
10 | Method of Recruliment whethers by direct | 100% by promotion failing which by depufation (including short
recruitment or by promotion or by | ferm contract)
depuiation or transfer & percaniage of the
vacancies to be filled by varous methods
11 |in case of recrutment. by promotion’ | Promotion:

gepuiation transfer, grades from which
promodion’ depufation’ transfer o be
made

| from a recognized polyvtechnic or instiute

Technical Assistant|Salection Grade |1} with 2 wears regular
service with Grade Pay of Ra. 4800/ selected on the basis of
DPC, trade test, inlerview and service record, as specified
undar thase regulations,

Educational Qualifications: Mo, but must possese at leaat
Diploma in engineering of 3 years duration in relevant field

Deputation {including short term Contract): Officers of the
Cenfral! State Gowt. Or similar erganezed services’ Semi -

Govi! PSUS autonomous organization’ University Instlute of

national imporance: -

a) i] holding analogous post or
&) With at least 2 yeara regular service in posts with GP of
4B000- az per Gth Central Pay Commission or eguivalent
past.

b) Educational qualfication and expenence

Essential.

First Class Bachelor’s Degree in Sciences or Engineering in
relevant subject or equivalent grade  from a recognized
University / Instifute

Exparience: 2 vears as Technical Assistant SG-II with GP of

| Fe 48000

12

13

f Departmantal Promotion Commitiee |
exisls, what is its composition

As per the provisions contained in the NITSER Act, 2007, First
Statutes and |he mmlequent Statutes

Circumstances In which Union Public |
Senvice Commizgion s 10 be consulted in
making recreitment

AR RAL W e s [T B ey S e by H T
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uitment Rules for the post of JUNIOR ENGINEER / SAS ASSISTANT
[LIBRARY AND INFORMATION ASSISTANT in NiTs

| 1, | Hame of the Post Jr. Engineer /| SAS Assistant /| Library and Information

I | Assistant

| 2| Number of posts As per sanctioned strength. . il
3. | Claesification Group-B

| 4. | Scale of pay (Grade Pay, Band Pay) | PB -2 (Rs 9,300 — 34,800/-) with Grade Pay of Rs. 4200/
5 | Whether Selection Post or non- | Mot Applicable

| Belection Posts | _____

| B | Age limit for direct recruds | Not exceading 30 years.

7. | Educstional and other qmnﬁcﬂnns Essential:

I reguired for direct recruits
| - A, Junior Engineer

First Class Degree in science of BE. / B.Tech: in refevant field
I from a recognized University or Institule.
OR
Firat Class Diploma in Engineering in relevant Field with excelient
academic recond

| B. BAS Assistant

| (i} First Clagz Bachelor's Degres in Physical Education from a
| recognized Unhversity or Institulion,

| [#) Strong record of participation in college activities including arts
(paints, photographs, drama, dance, musis), event management,
journalism efc,

C. Library & Information Assistant

First Class Bachelors Degree in Science (Ars/ Commerce from
recognized University /institute and Bachelors Degree in lbrary
Scianca,

Desgirable. Post Graduate Diploma in Library Automation and
MNetworking, PGDCA or eguivalent from a recognized Institution

B | Whether age and educational | Not Applicable
gualfications prescribed for direct
recruits  will apply in the case aof
_promofess
8 | Period of probation, fany | 1 Year for direct recruits as per NIT Statutes.
10, | Method of Recrutment whether by | 100% direct recrutment
direct recruitment or by promotion or
by deputstion or trensfer &
percemage of the vacancies lo be
| filed by various mathods : e
11. | In case of recruilment. by promotion’ | Mot Applicable |
ceputation  ftransfer, grades fram
which promation’ deputationd transfar
o be made = e il ]
12, | If DPC exists. what is its composition | As per the provisions contained in the NITSER Act, 2007, First |
Statutes and the subsequent Stalutes. ]
|

13 | Circumsiances in which UPSC is to | Not Applicable ™
e consulted in making recruitment
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EEHIDR LIBHAR‘I"' AND IHFDHMATIDH AS

NIT

TANT |

Name of the Post

Asszistant Engineer /Senior SAS Assistant / Senlor Library and
Information Assistant

£ | Number of posts As per sanclioned strength,
| 3. | Classification | Group=B
| 4. | Bcale of pay (Grade Pay, Band Pay) PB : 2 (Rs.9,300 — 34 B00/-) with Grade Pay of Rs.4800/-
2. | Whether Selection Past or non-Sefection | Mot applicable
Posts
| B | Age limi{ for direct recruits Not applicable
7. | Educational and other gualffications | Mot applicable
|| requered for direct recruils i ) [ RO ST
Whether age and educational | Not applicable
| quaifications prescribed  for  direct
recruits  will apply in the cese of
| promoless. -
. 8. | Pariod of probation, if any Not applicable
10, | Method of Recrudtment whether by direct | 100% by promation failing which by deputation { including shot term
recrudment or by promotion ‘or by | contract)
deputation or transfer & percentage of
the wacancies o be filled by various
|| methods

SIS FE Py

In case aof recruitment. by promotion
dapulation Mransfer, grades from which
promotion’ deputationd transfer 1o be
made

Jr. Engineer’ SAS Assistant' LIA with & wears reguiar service with
Grade Pay of 4200/~ selected on the basis of DPC, frade tesf
interview and senvice record, as specified under {hese regulations
Educational Qualifications:
A, Agzistant Engineer
Mo, but must possess at least Diploma in engineering of 2 years
duration in relevant field from a recognized pohfechnic o institute
B. Senior 5A5 Assistant
Mo, but mus! possess at least bachelor's degree in physical
education from a recognized university or instifute
C. Benior Library & Information Assistant
No, but must possess al eas! bachelor's degree in Bbrary science
from a recognized unnrarslt:,' or insfitute
Deputation (incl h n
Officers under the Eenlr.ﬂl { Stale Gwemmanls ! Universiies
recognized Research Instiutes or Institutes of national mpodance
of Gavt, laboratary ar PSL:-
a} i) Holding analogous post or

i} With st least § years regular service in posis with GP of 4200/-
as per 68" Central Pay Commission or equivalent.
b} Educational qualfication and experience

A, Assistant Engineer

First Clazs Degree in B.E. / B.Tech in relevant field from a
recognized Unmversiby oF Imstitute.
Experiance: 5 years a8 Junior Engineer with GF of Rs 4200/

B. Senior SAS Asalstant

(i Firgt Clags Bachelor's Degree in Physical Education from 2
recognized Linivarsaty or Inatifufion.

i) Strong record of participation in college activibes incheding arts
(paints, phoiographs, drama, dance, music), event managemeant,
joumnaliam efe,

Experience: 5 vears as SAS Assisiant with GP of Rs.4200/-

C. Senior Library & Information Assistant
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12, | if DPC exists, what is its composition

First Class Bachelors Degree in Science /(Ars! Commerce from
ﬁnhuﬂ University finstitute and Bachelors Degree in ibrary
[+ =
Experience: & yvears as Library and information Assistant with GP of
Rg 4200/
Pesirable.
PG Diploma in Library Automaton and Networking or PGDCA or
equivalent from a recognized Institution.
As per the provisions contained in the NITSER Act 2007, First

43 | Circumstances in which UPSC is to be
consulted in making recruitment

Mot Applcable
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Recruitment Rules for the post of ASSISTANT ENGINEER / SAS ASSISTANT /

LIBRAR

INFORMATION ASSISTANT (SELECTION GRADE —1l} in NITs

1

Mame of the Post

Assistant Engineer/ SAS Assistant(Selection Grade I\ Library
and Information Assistant (Selection Grade Il

. 1

Mumber of posts
| Classification

As per sanctioned strength,
Group-B

2
3.
R,
5.

| Scale of pay {Grade Pay, Band Pay)
| Whether Selection Past or non-Selecton
| Posts

=

FB - 2 (Rs.8,300 — 34 800/} with Grade Pay of Rs.4800/-
Nat applicatle

e
Fi

| Penod ul’prﬂhallun 1T anj,-'

| Age limit for direct recrufs
Educational and other
_requirad for direct racruits

Whather age and educational
| guaifications prascribed Tor  direct
ireu:ruiI:E will apply in the case of

promoless

qualifications |

‘Mot applicable

Mot applicable

Mot applicable

Method of Recruitment whether by direct
recruiiment or by promolion or by
depitation or fransfer & percentage of
the vacancies 1o ba filed by vanous
methods

100%: I:lj' promaotion faifing which by deputation (ncluding short term
cantract)

T1.

in case aof recruitment. by promoticn
deputation fransfer, grades fram which
promotion’ deputation’ fransfer o be
made

Prometion;

Assietant Engineen'Senior SAS Assistant/Senior LIA with 2 years
reguiar senvice with Grade Pay of Rs. 4600/ selecied on the basis of
OPC, trade test, interview and service record, as specified under
these regulations

Educational Qualifications:

A Aszistant Engineer

Mo, but must possess at least Diploma in enginearng of 3 years
duration in relevant field from a reccgnized polytechnic ar institute

B. SAS Assistant{5G-1)

No, but must possess at least bachelors degree in physical
education from a recegnized univarsity or instiute

C. Library & Information Assistanbt{SG-11)

Mo, bul musi possess al least bachelor's degree in library science
from a recognzed universdy or nstitute

BTl el @l S ay Sy R Pl Sl e M e e ol T

Reputation (inclpding shon term Contract),
Dfficers of the Cenfral’ State Gowvi Or similar orgenized services!
Semi - Govt/ PSU aulonomous oiganization’ University Institute of
natanal mporance: -
g) i} holding anafbogous post or
i} With at least 2 years regular service in posts with GP of 4600/
as per Gith Central Pay Commission or equivalent post,
b} Educational guaification and experiencea
Essential:
A, Assistant Engineer
First Class Degree B.E. | B. Tech. in relevant field from a recognized
Univarsify ar instifute.
Expariance: 2 years as Assistant Enginesr with GP of Rz 4800/-
B. SAS Assistant (SG-1I)
(i} First Clazs Bachelors Degree in Physical Education from a
recognized Linioersity of Institution,
tii) Strong record of participation in college activilies including ars
{paints, photographs, drema, dance, music), event management,

journaliam efc
Exparignce: 2 yvears a5 SAS Assisiant with GP of Re 4600/
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C. Library & Information Assistant {SG-II)

First Class Bachelors Degree in Scignce /Ars! Commerce fram

'rsn:clﬂgni:ed University Anstitule and Bachelors Degree In lbrary
clance.

Experignce 2 years as Librasy and information Assistant with GP of

R 45000

Diegirable:

iy PG Diploma i Library Automation and Networking or PGDCA or

equivalent from a recognized (nstitution

12 i Il DPC exists, what i its composition

As per the provisions confained in tha NITSER Act, 2007, First
Siatutes and the subseguent Statutes.

13. | Circumstances in which UPSC is to be
| consuited in making recrudmsant

Nat Applicable

i S,y Wy L et T
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Recruitment Rules for the post of ASSISTANT ENGINEER /| SAS ASSISTANT/ LIBRARY

TION ASSISTANT (SELEC E—l}in NITs

Name af the Posl

‘Assistant Engineer/ SAS Assistant (Seloction Grade I/ Library and
Information Assistant (Selection Grade I)

i

Numiber of posts As per sanclioned strength,

 Classficaton Group-B M=
Pay Band and Grade Pay or Pay | PB ' 7 (Rs.9,300 - 34 B00/-) with Grade Pay of Re 5400/
Scale

Whether selection post or non- | Nol Applicable ===

sedecton post

Age limit for divect recruits Not Applicable

Educetional and other qualfications | Not Applicable

required for direct recruils

Whather age and edecational | Mot Applicable

gualfications prescribed for direct

recruits will apply in the case of

promotees

Period of probation, if any Nat Apgplicable

Method of Recruitment whether by
direct recruitment or by promotion or
by deputation or transfer &
percentage of the vacances to be
filled by various methods

11 | In casa of recruitment. by promotion/

100% by Promation falling which by deputation (including short term
cantract)

| deputation ftransfer. grades from
which pramaotion’ deputationd transfer
b be made’

| Uiniversity or rnstifute

Promotion:

Assistant Engineer’ A5 Assistant(Selection Grade [ Library and
Information Assistant (Selection Grade [l) with 2 years regular service
with Grade Pay of Ra. 4800/ selacted on the basis of DPC, trade test,
interview and sernvice recard, as specified under these regulations.

Ed |

A, Assistant Enginear

Mo, but must possess atl least Diploma in engneering of 3 years
duration in relevant field from a recognized polytechnic or institute

E. SAS Assistant(5G-1)

Mo, but must possess at least bachelor's degree im physical education
from a recognized university or inafifute

C. Library & Information Assistant{SG-1)

Mo, but must possess & least bachedar's degres in liorary science from
_& recognized university or institute
Deputation (including sh 2
Officers of the Centralf State Govt, Or similer organized services! Semi
- Govit/ PEUY autonomous organization! University Institute of national
importance: -

a} i} hobding analogous past or

i) WWith af least 2 years regular senvice in posts with GP of 4800/- as
per Gth Central Pay Commission or equivalent post
b} Educational qualificalion and experience

Essential;
A, Assistant Engineer
First Class Dagree BE, / B Tech in relevant fisld from a recognized

Experience: ? years as Assistant Enginear with GF of Rz, 4800/

B. SAS Assistant (3G-)

[iy First Class Bachelor's Degres in Physical Education from a
recognized University or Instdution

{ii) Strong record of participation in college activities including arts |
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{paints, photographs, drama, dance, music), event management,
j-numﬁlﬂmat-:-

: 2 years as SAS Assistant 3Gl with GP of Rs.4800-
C. Library & Information Assiatant (SG-I}
First Class Bachelors Degres in Science /Arts/ Commerce from |
recognized University finsfitute and Bachelors Degres in library
Scienca.
Experience; 2 years as Library and information Assistant 5G-1l with |
GP af Rs 4800/-
Desirable:
il PG Diploma in Library Automation and Networking or PGDCA or
equivalent from a recognized |nstiuton

12 | If Departmental Promaotion | As per the provisions contamned in the NITSER Act, 2007, First Statutes
Committee exists, what i its | and the subsequent Statutes.
L G nguﬁdmn ) I

13 | Gircumstanees in which Unien Public | Not Applicabla
Service Commission 8 W be
lnnﬂ-au!iad in making recruibmant
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Recruitm r the post of PHARMACIST in NiTs
1 [ Name af the pos! F Ii'ha'm_l_i:!_l;
2 | Number of posts As par Sanctioned strength
| 3 |Classification Group-C. _ ==
4 | Pay Band and_l_s_u-_a_gu__lf'ﬂr_ti Fay Scale F'E: 1{Rs.5,200 - 20,200) with Grade Pay of Rs 2B00/-
& | Whether selection poat ar non-selection post Not Applicable
B | Age-limi for direct recruits Mat exceeding 27 years.
7 | Educational and other gualfications required | Essential. e
for diract recruits {iy 10+2 or equivalent in Science subjects from
recognized Board or University.
{iiy 2 Years Diploma with Firgt clase and minimum & maonihs |
mternship In Pharmacy from an institule recognized |
by the Pharmacy Council of India;
{iii) Registared as Pharmacist with State Pharmacy Council
B | Whether age and education gualifications | Not Appiicabie

L iptfmduipmhali:-n if any

prascrbed for direct recruits will apply In the
casa of promotes

10

1 year for direct recruts as per NIT Statutes

Mathod of Recruitment Whether by direct
recruitment or by pramation or by deputation or
fransfer & percentage of the vacancies ta be
filled by various methods

11

100% Direct recrultment —

In case of recrultment by promation /|
geputation /absorption, grades from which
promotion’ deputation/ absorplicn to be made

12

if Deparimental Promotion Committes exisis,
whai is its composition

13

Mol

T Py e |

Nat Applicable

First Siatutes and the subsequent Sialutes.

Circumstances in which Union Public Service
Commission is to be consulled in making

recrustment

Not Applicabie

Pharmacist after 2 Years expenence in the Grade Pay of Rs 2800¢- will be placed at Senior Pharmacist by way of
granting Non Functional up-gradation to the next higher Grade Pay of Rs 4200/ in PB-2 after their 2 years of
regular service and may be re-designated as Sr. Pharmacist {persanal ta the incumbent).

Sr. Pharmacist with GP of Rs 42000- and 7 years of service with at least 5 years of service in GP of Rs.4200/-
may be considered for promation to the post of Pharmacist{SG 1) with GP of Re 4800/-.

LT
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Recruitment Rules for the post of PHARMACIST (SELECTION GRADE - I} in NITs

1. | Name of the Post Pharmacist (Selection Grade -Il)
2. | Number of posts As per sanctioned strength.
3. | Classification | Group-B
4. | Bcale of pay (Grade Pay, Band Pay) [ PB - 2 (Rs.9,300 - 34,B00/-) with Grade Pay of Rs 4600/
5 | Whether Salaction Posi or non- | Mot Applicable
Selection Posts
B. | Age it for direct rEl:rmtE " Mat Applicable
7. | Educational and other quallncaﬂnns Mat Applicabla
| |required fordirectrecruits |
8. | Wheiher age and educational | Nat Applicable
gqualifications prescribed  for direct
recrufis will apply in the case of
promotess S
8| Period of probation, if any Mot applicable P e
10, | Mathod of Recruitment whather by | 100% by promotion failing which by deputation (including short term
direct racrudment or by promotion or | confract)
by deputstion or fransfer &
percentage of the vacancies o ba
fibed by various mathods
11, | In case of recruitment. by promotion! | Premotion:
deputation /transfer, grades from | Senior Pharmacis! with § years regular service with Grade Pay of 4200/- |
wihich prameton/ deputation/ | selected on the basis of DPC, trade test, interview and service record, |
frangfer o be made as specified under thesa regulations.
Deputation (including short term Contract):
Officers under the Cenfral / State Governments [ Universitias recognized |
Research Institules or Institutes of national imporance or Gawt
taboratory or PSLE- |
a) i) Holding analogous post or
i) With at least § years regular service in posts with GP of 4200/- as |
per Bth Cenfral Pay Commission or equivalent.
b) Educational gualfication and experisncea
] 10%2  or equivalent in Science  subjects from
recognized Board or University
{ii} 2 Years Diploma with First class and minimum 8months' inkernship in
Pharmacy from an Instdute recognized by the Pharmacy Council of
India.
{iii] Registered as Pharmacist with State Pharmacy Council
Experignce:
g 2 years as 5. Phammacist in the recognized Instituiel Hospital, !
12, | f DPC exists, what is its composition | As per the provisions contained in the NITSER Act, 2007, First Statutes
= = e SRR and the subsequent Statutes.
13, | Circumstances in which UPSC & o | Naot .ﬁpp.h;ahh
be consuited in making recruitment
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LRI

e post of PHARMACIST (SELECTION =1} i

Pharmacist (Selection Grade |) = |
As per sanclioned strength

Group-B e —
PB: 2 (Rs.9,300 - 34,800/-) with Grade Pay of Rs 4800/-

‘Mot apphcable

Mot En:lplral:lla

Not applicable

100% by promotian faiing which by deputation (including short ferm
contract)

r :
Pharmacist [SG 1) with 2 years regular sarnce with Grade Pay of Rs.
4B00/- selecied on the basis of DPC, frade test, intenview and service
record, as spacified under these regulations,
utation (includi £

Officers of the Central! State Gavt. Or similar ﬂrgamrad senices/ Sami
- Govtd PSLWY autonomous organization’ University Institute of nationat
importance; -
a) i) holding analogous post or

ii) Vith at laast 2 years regular sanvice in posts with GP of 4800/ as

per Bth Central Pay Commission or equivalent post.
b) Ecucalional guaiification and experience

Essential:
) 12  or | equivalent in  Science  subjects  from

recognized Board or University

(f) 2 ¥ears Diploma with First class and minimum Smonths’ infernship
in Pharmacy fram an Institute recognized by the Pharmacy Council of
india

(i#l) Registered as Pharmacist with State Pharmacy Couneil
Experiance: 2 years a5 Pharmacisl SG{1} in the recognized Instituie/

Hospital

Recruitmen
Name of the Pl:m
| Number of posts
Classification
Scale of pay
(Grade Pay, BandPay)
Wheather Selection Pogl or non-
| Selection Posts
| Age limit for direct recruits
Educaiionel and other gualifications
required for direct recruits

&, | Whethar age and educaticnal
qualifications  prescribed for  direct
recruits will apply in the cesa of

Llg promotees

9| Period of probation, i any

10. | Method of Recrutment whether b].l' {
| direct recruitment or by promation or by |

| deputation or fransfer & percentage of |
the vacancies o be filed by various

i | I'r'lEI[hl:I-d'E-

11 | In case of recrui tment, by pmn'rnmn.l';-
deputation fransfer, grades from which |
promaoton’ deputationd transfer o be
made

12 | W DPC exists, what s its compasition

13. | Circumstancas in which UPSC is to be |

| cansulted in making recruitment

L S T L B S e S ey S g o

Iﬁ.a per the provisions contained in the NITSER Act, 2007 First |

| Statutes and the subsequent Stalutes.
Mot Appllcahle

A\
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Recruitme I

]
IVER etc.) in NIT:

tof MULTIT STAFF (ATTENDANT /

Mame of the Post

. - Elbn

| Multi Tasking Staff

| (Attendant / Mali / Driver atg.)

Humb-arafpuatn

| As per sanciioned strength

Classification

Scale of pay
(Grade Pay, Band Pay)

Whather Selection Posi or  non-

Selecton Posts

.| Age mit for direct recruits

P2 1(Rs 5,200 — 20, 200/-) with Grade Pay of Rs. 1800/-

| Mot Applicable

_Between 18 - 27 years

Educational and other qualifications
reguired for direct recruits

B

| promotees

Essential:

Matriculation or IT1 pass in relevant subject / area from a recognized
board or Institute.

May be adopted as per special requirements of the post in the Institule, i
any

Driver (PB-1 with Grade Pay of Rs. 1900/-)

1| Matriculation or [T pass in relevant subject / area from a recognized
board or Institute

i) Passessing a valid driving license for driving an LMV/HMY

i} Knowledge of mofor mechanism

iv] Experence of driving a motor vehicle for at least 3 years

v) Age reaxation may be given to the experienced candidates

Whether age and * educational
qualifications prescribed for direct
recruits will epply i the case of

Nat Applicable

Period of probation, if any

(13, |

Method of Recruitment - whether by |
dirgct recruitment or by promotion or
by deputstion or transfer & percentage
of the vacancies to be filled by various
| metnods

‘|_1,|"EEF for direct recruits ¢ aE po-ar WIT Elalulu

100% Direct Recruitment

In case of recruiment. oy promotion
deputation  frangfer, grades from

which promationd deputation/ iransfer |

12

Mot Applicable

If DRPC e:lsts what is its mmpmrmn

Circumstances in which UPSC is to be
| consulted in making recruitment
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As per the provisicns containad in the NITSER Act, 2007, First Statuies
and the subsequent Statutes
Nat Applicabile
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